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recruitment requirements: to be medically fit, to get a positive grade in
psychology selection tests and to “pass” appropriate security clearance. Unlike
men, prior to assigning to training for professional soldiers, women are not
obliged to serve mandatory service period. This concession to women was ma-
de because they were not mandatory military conscripts and therefore insisting
in this condition, which is completely justified from the point of rationality and
efficiency of the training, would result in further continuance of the gender ine-
quality in respect of employment opportunity in Serbian Armed Forces.

Removing the traditional barrier for entrance of women in military
ranks has proved justified in the context of formal battle with one form of
discrimination on women and from the standpoint of rational disposal of
defence human resources. This conclusion is supported by information on
the number of women that met the criteria for assignment to professional
soldiers’ training and results that they achieved in mastering the basic and
specialty training program. Out of total of 1,919 candidates accepted for tra-
ining in 2009, 367 or 19 percent were women. Special attention must be gi-
ven to the fact that percentage of candidate that successfully completed the
training is somewhat higher among women then among men — 99 percent
in comparison to 95 percent. Women kept the advantage in successful ma-
stering of the program in further cycles of the training. In first half of 2010,
2,305 candidates went through four cycles of training for professional soldi-
ers, out of which 353 (15 percent) were women. In this case also, their pas-
sing rate at the course was extremely high (98 percent) and one percent hig-
her than men passing rate.! According to the training records, in average
women achieve somewhat better results than men in adopting theoretical
knowledge, in physical aptitude test (according to criteria applicable for
women), then in professional-specialty training contents (in craft specialties,
in particular) and in mastering activities that require precision and concen-
tration. On the other hand, they are weaker than men in adopting tactical
training contents, at firing infantry weapons and close-order drill.

Stated indicators of women’s capability to successfully complete the tra-
ining, which at the same time are valid parameters for estimating efficacy in
performing jobs in capacity of professional soldier, correspond to the re-
sults of the research on what jobs should women be predominantly enga-
ged, i.e. towards which jobs should they be directed in terms of their profes-
sional orientation.? This does not question their right to make a free decision

' Status in August 2010.
Saranovi¢ J., Maréek J., Kilibarda Z., Obim i modaliteti angazovanja Zena u savremenim armi-
Jama, Institut ratne vestine, Beograd, 2005.
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for which opening in the armed forces will they apply under equal terms as paliig
able

men, pursuant to their own preferences and estimates. In support of
supremacy of this right speaks the observation from the training analysis
that no particular problems were observed in women’s training in compari-
son to men’s training, as well as the fact that the main reason why some
women fail to complete the professional soldier training is not poor result in
training. In most cases, this happens due to termination of training on per-
sonal request (due to lack of interest in acquiring the professional soldier
status) or due to failure to comply with certification requirements due to
long period of sick leave, which can be indirectly connected with mainly un-
disputed experience-based knowledge of women’s higher probability of in-
juring during the training.

Speaking of work efficiency of women on professional soldier forma-
tion positions, feed-back information from the units show that when it
comes to fulfilling tasks they demonstrate high level of responsibility, and
even more will and perseverance in craft specialist jobs, which recom-
mends them, in accordance with similar observation from training, as can-
didates that should have advantage in the process of filling the openings of
such kind.

In any case, it can be noted that women, now equally with men, can
apply for any job opening in the Serbian Armed Forces, and that adequate
positive climate has been created in this respect in the military environment,
which altogether has favourable effect on women’s response on training in-
vitations. Vast majority of women successfully complete the training, so the
share of women in overall composition of the professional part of the Ser-
bian Armed Forces has significantly increased in the last five years. Just as a
reminder, in mid-2000s, in then Serbia and Montenegro Armed Forces and
Ministry of Defence, there were only 206 women in all categories of profes-
sional military personnel (officers, non-commissioned officers and professi-
onal soldiers). By September 2010, this number more than tripled, with per-
centage share increased from almost negligible 0.82 percent to 2.83 percent
(see Table 1).> Chances are real that by the end of the year, in line with plan
for professionalization of Serbian Armed Forces and relatively high response
of women to open competition for admission to professional military servi-
ce, the total number of women in Serbian Armed Forces and Ministry of De-
fence, will have been significantly increased.

3 Stated data were obtained from Staff Administration, HR Department of Serbian Ministry of
Defense within the work on National Action Plan for implementation of UN Security Concil
Resolution 1325.
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Share percentage of women in defence system (2005-2010)
Staff category
Y Non-
ear i
Officers % co.mmls— % Professional % Total %
sioned soldiers ’
officers
2832 16 0,19 30 0,28 160 2,66 206 0,82
o 15 0,22 30 0,35 116 2,57 161 0,81
el ig 8,;2 29 0,36 114 2,72 158 0,84
; 29 0,37 152 3,23 19
> 3 9 1,05
23(1)3 27 0,42 29 0,38 368 5,72 424 2,06
28 0,44 29 0,38 569 7,02 626 2,83

The following data speaks in favour of the estimated increase of the
share of women - professional military personnel, in the overall composi-
tion of 'the Serbian Armed Forces: among professional soldiers acce tfd in
the .mlhtary service during 2009, there were 11.39 percent of womfn and
durlqg 2010 (August inclusive) 13.96 percent. In contests for acceptanc)e in-
to military service announced in 2010, among the applicants there were
20.54 percent of women, out of which 90 percent complied with the criteria
set out for dispatching to basic training. This trend in contest response (two
candidates for one opening in branch position), with expected high rate of
course cgmpletion (that was around 98 percent during training in 2009 and
2010), will probably result in increase of the percentage of women professi
onal sol'diers in the ranks of Serbian Armed Forces. At the same till‘:l)le witI;
graduation of the first generation of girls at the Military Academy (2,011)
the number of women professional officers will start to increase, thus ma—,

king a fundamental pro i i
gress in terms of gender equality i i
Forces and Ministry of Defence. ’ .

Broadening the scope of work engagement: conquering “men’s jobs”

'Thanks to the new approach in admittance into professional militar
service, free of formal limitations and obstacles based on former ri i(}if
§tere9types and prejudice about “whimsical women’s nature” and }%er
inferiority, the practice of admitting women to work positions that used t
be practically unavailable although there were no official bans in this respec’?
has become more and more apparent. Certainly, this already obvious trenci
of broadening the scope of work engagement of women has not erased
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traditionally emphasized higher representat.i(.)n of men on'{o;.s t}}[at regséiz
massive physical strains and in branch positions that entai irec e)C(E Ly
to enemy fire in case of combat action, but presence of women 1Cr11 su -
es already ceased to be exclusive phenomenc?n that causes wan egné; e
dicule, that used to accompany such news in the past. M.easure y to
number of branch positions that in this period become a}vallablehto womeg%
not only declaratively but also practically, the l')rozidemng ofdg e sc;)p{:his
their work engagement can be qualified as doul?llng cgnquc_erg spac 1 ot
means that the possibility to select the type.of ]ob.m l.1ne wit pzrsone:1 ]
nities and capabilities of women interested in service in Serbian Arme
ces was de facto significantly increased. | |
Given the vast number of duties (military occupational spec1alt)f. codes)
of professional soldiers in Serbian Armed Eorces, the numbefb of dut'les gz_
formed now by women (64 in total) is not impressive per se, ut }T in c i
parison to situation five years ago (35) — und}spu‘c'e.dly 1llustrate.t e rinbhs-
leaving traditional practice of favouring men in m{‘htary profeismn(i es a;iﬁed
hed on stereotype belief that they are superior to weaker sex” an ]1115” e
by centuries long and supposedly natural d1v1§10n of work into "ma leb :
“female”. When it comes to evidence of essential, gnd not only gorma roae
dening of the scope of women’s work engagement in the .arm.ed orces e;sn (t)na
of undoubtedly significant indicators of gender equahtY. 1mprofvem : ,b
much more important indicator then the number _of dut1es' per or}rlne t};
women is which newly-conquered duties are thgse, i.e. what is thg charac elz
of the broadening of work scope of women soldiers — whether it is mainly
quantitative or at the same time qualitative change. e |
If we observe the first part of the rank list of branch positions in Sefclzlan
Armed Forces compiled based on number of professional women sot 1[1.6(:)rrsl
that occupy them, ie. work positions with most women }rlepresen ae\ll ¢
(where there are 10 or more women), it can be no’ged that t efre arfe ﬁ S
“newly-conquered” positions among then, out of w.h%ch at least four ?Ved b
category of jobs that until recently, at least unofficially, were perce17) b
male. These are: mortar men (31), telephone operator (2.9), saplierf(l.f a ;
guard (14).* Performing stated tasks entails relatlYely high level o 1'teha.r11l _
health risk related to handling weapons or exploswe Qrdnance, or V\(’il &u_
creased physical strain, which is by the rules and criteria of labourtin W1er; "
strial psychology generally not recommended to persons wi

psycho-physical constitution.

4 Numbers in brackets indicate the number of women performing stated jobs in Serbian Armed Forces.
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The other important fact related to the jobs in which the representation
of women is most obvious is that their highest inflow in the ranks of profes-
sional soldiers for the last five years has been recorded in branch position
shooter — as much as 77 newcomers, thus increasing their number for little
over six times (from 15 to 92). Of course, shooter’s duties entail execution of
tasks by use of firing arms, which means (as a rule) from the most forward
position in the unit’s line of battle, and accordingly it is sufficiently deman-
ding from the point of military professional competency and psycho-
physical fitness. When we also take into account that at the same time, based
on successfully completed general and specialty training, Serbian Armed
Forces admitted as much as 30 women for mortar man duties, 31 for telep-
hone operator duties and 8 for duties of machinegun shooter (where in pre-
vious period there were no women), then in fact there is no place to objecti-
ons that can be heard from time to time, although unofficially: that women
come to serve in Serbian Armed Forces just to be called professional soldi-
ers, namely to get the salary of a professional, and that in reality they per-
form “civilian” jobs, without even “seeing the real army”.

The large inventory of jobs where women’s presence is merely symbolic

— one or two (four at the most) — speaks in support of the qualitative
change in practice of hiring women in Armed Forces, in terms of broade-
ning scope of their engagement, although even such presence is worth men-
tioning because of exclusivity of the role they perform. These are the jobs
that under all classic standards can be classified in group of those “unbeco-
ming for women’s nature”, those that women should steer clear of “for their
own good”, whether because they are dangerous, or because they are too
demanding, which is the reason why until recently it was almost unthinkable
to find a women in uniform in such place. These are, for example, jobs that
women perform on the following branch positions: tug-boat operator (4),
armoured personal carrier gunner (3), amphibious carrier operator (3), co-
unter-terrorist (2), amphibious carrier driver (1), amphibious carrier com-
mander (1) mechanic for ammunition and low-explosive devices (1) and
pontoon bridge operator (1).° In addition, among the women included in
current professional soldiers’ training cycle, there are those that will be ap-
pointed to branch positions occupied exclusively by men until now, such as:
paratrooper, rocket system operator, artillery gunner, tank gunner, rocket
system mechanic, aviation ordinance person.$

> Ibid.
* The list of work post in Serbian Armed Forces for which women did not stand chance to be
employed in capacity of a professional soldier is not complete. For example, in 2010, Armed
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Based on the stated data that undoubtedly indicate increasing trend in
share percentage of women in total composition of professional soldiers,
along with broadening of their work scope, especially in direction of “con-
quering” jobs that were until recently “reserved” primarily (and even exclu-
sively) for men, it can be concluded that the practice in Serbia, when it co-
mes to hiring women in Armed Forces, undoubtedly changes in such way
that guarantees constant progress in the spirit of proclaimed principals of
gender equality. Significant contribution to achieving this goal has been ma-
de by amendments of regulations that enabled, parallel with increase in
number of women among professional soldiers, more efficient solving of the
problem of their extremely low presence among the structures of officer per-
sonnel. These amendments made the base for subsequent, deciding step on
the road to objectification of gender equality.

Beginning of girls’ education in Military Academy

Within intensifying of the process for creating conditions for more signi-
ficant participation of women in the structure of professional Armed Forces
personnel, the most significant step forward was made by passing decision to
begin education of girls in Military Academy. This act opened the way for
women to all levels and forms of military-professional education, thanks to
which they will perceptively be in position to apply for all jobs in Armed For-
ces equally as men, including those at the highest management levels. Thus,
the last serious obstacle was removed from the path of achieving essential
gender equality in the Ministry of Defence and Serbian Armed Forces.

Minister’s instruction from 2006, prescribed that it is necessary to “se-
cure adequate conditions for admission of women in military schools for
certain specialties” and that education should start in the following school
term.” Given that the education at the Military Academy was exclusively re-
served for men, “ensuring adequate conditions” for beginning of girls’ edu-
cation entailed obtaining certain information on potential candidates in or-
der to take timely measures for valid selection of girls, their motivation for
military vocation and successful integration into military environment. In

Forces expressed the need to fill branche positions towed train driver, dozer and loader
operator, commando, light diver, tracked and wheeled vehicle mechanic, and steam
boilerstoker, but there were no women interested for taking these positions (according to the

data obtained from Humen Resource Department).
7 “Minister’s instruction for the year 2006”, Defense Policy Sector, Ministry of Defence,

Government of the Republic of Serbia, 2006.
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particular, in order to know how to prepare for education, how to begin, it
was necessary to know what is the starting position. In line with that nee,:d
i tbe .ﬁrst half of 2007, Institute for strategic research conducted a researc};

Opinion of High School Students about Education in Military Academy"?
On(_e of the goals of the research was to determine the extent to which th.e
senior high-school students, especially girls, are interested in education in
Military Academy, and for which courses in particular.

. According to the results of the said research, 128 (9.1 percent) of girls
hl‘gh—school graduates expressed wish to study at Military Academy. It is intere-
sting that the percent of those who want to study at Military Academy is appro-
ximately equal in both male and female sub-sample (Table 2). It must be adfnit-
ted that this is somewhat unexpected, given that in Serbia, military vocation has
al.ways been and still is considered to be men’s. However, maybe this very fact
hides the explanation for girls’ interest in education in Military Academy. It is
possible that the very fact that such possibility did not exist until now. act}ifx‘/ated
the “novelty appeal” motivation, which as a rule is extremely pronéunced in
persons prone proving themselves in challenging situations. Significant number
of' s'uch persons are equally present among men and women, and for women
military profession as area in which they did not have the opportunity to prove;
themselves, is a typical example of a challenging situation. Given that they are
not acquainted with all difficulties of that vocation, nor warned of it by the
society (because they are not perceived as military personnel), they are usuall
spared of negative halo-effects related to this vocation. ’ !

. Table 2
Interest of high-school students for studying at the Military Academy
Boys i
. Answers b4 Gin's
Question: Number % Number %
Do you want to Ido 120 10,7 128 9,1
study at the Mili- Undecided 294 26,2 322 22, 8
tary Academy? I do not want 706 63,0 957 68,1
Total 1120 100 1407 100

. High school girls interested in studying at the Military Academy, first of all
wish to be educated for aviation duties. Attractiveness of this cours,e is much
greater than any other. There are at least two reasons for that: 1) girls probabl
see themselves in aviation exclusively in the role of pilot, which is the most at}—f
tractive duty of all professional military personnel; 2) given the high price of

n . . =,
Sulgect sample con§1sted of senior Serbian highschool students. Total number of subjects was 2,527
students, out of which 1,407 were girls. Research included 67 schools in 61 town in 25 counties. ’
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aircraft steering training, for the vast majority of those who want to become pi-
lots, free studying at the Military Academy is the only way to fulfil their wishes.
Other courses (army, logistics and navy’s river flotilla) are almost equally intere-
sting to girls. It is notable, however, that girls in comparison with boys show less
interest in army, and higher in logistics. This result is expected, given that ac-
cording to stereotype division of jobs into “male” and “female”, officer jobs in
army fall into “typical male” category. Furthermore, officer duties in this arm of
service, in comparison to duties in other duty branches, are undoubtedly more
physically demanding, which girls probably have in n mind when deciding on
the education course at the Military Academy. At the same time, higher inte-
rest for logistics course indicate that they most likely pay attention to what duti-
es would that be performing in the armed forces, as well as to possibilities of
employment outside armed forces, in case they are forced to leave the military
profession before completing full years of service. Military Academy diploma
acquired in logistics course certainly gives more opportunities in that respect,
then diploma acquired in army course.

Girls’ response to competition for education at the Military Academy

Announcement of the competition for education of girls at the Military
Academy was the end of the preparatory phase in realization of the decision
to equal the rights of men and women in respect of the opportunity to choo-
se military profession. At the same time, this was the beginning of the pro-
cess for verification of girls’ motivation for choosing military vocations, i.e.
testing the premise of their readiness and capability to comply with the re-
quirements of the vocational-educational process at the Academy, life con-
ditions (accommodation) and the same studying for cadets of both sexes.

In the generation of Military Academy students (cadets) enrolled in 2007,
there were 30 positions for girls (17.3 percent). In that year, 56 of them ap-
plied, or 1.8 candidates for one position (Table 3). Judging by the number of
applicants in comparison to number of positions and percent of graduates
that expressed interest for education in Military Academy during the re-
search conducted in the first half of that same year, such response could not
be qualified as sufficiently high. Just as reminder, among questioned gradu-
ates there were 128 girls that expressed wish to study at the Military Acad-
emy and 322 girls that were hesitant in this respect. This means that in total
population of graduated high school students there were much more inter-
ested in education in Military Academy then the ones that actually applied

for the open competition.
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) Tabl
Response of the girls to the open competition for education in Military Academy %
Response indica- School year
tors 2007/8 | 2008/9 Trend
2009 TR
Number of girls 10 2010/11
accepted 30 32 49 57 increase
Number applied
for one position Lt 3.3 49 5,66 increase
Average high
school grade 4,76 4,64 4,38 4,34 decrease

. Probably the one reason for this discrepancy between interest in ed
tion and response to contest is insufficient information of high school utC N
dents on life and study conditions at the Military Academy, which is ev'dS N
c§d by the result of the same research. It is shown that hi’gh percent c:f in'
b)gc'ts were not informed that there is a possibility for girls to study at tlll1 :
Military Academy. In addition, it is certain than a number of them }(’iid no?[
apply to th'e' contest because, given insufficient information regarding th
study ‘C(.)ndltlons, they doubted that there was a possibility to win a lagc et
the Military Academy, or in successful mastering of the curriculum 13fo fheils
end speaks the fact that average high school grade of all girls that a . lied i
the first generation was extremely high, as much as 4.76 Practicallpp 1 "
only straight 'A" students had the courage to apply for the. contest it
- In the §econd gen.eration, year 2008/2009, response of the girls was much
igher than in the previous year. For only two places more (32 instead of 30) ap-
Phed almost two times more girls (106 in total, or 3.3 for one place). At the san[;e
time, average school grade of all applicants was only slightly lower (.4 64). Grat
response of equally good candidates is a result of adequate promotior'l of.the ei
edgcatlon practice and feed-back information on successful start of the first e
ration of girl cadets, which resulted in better awareness of the high schoo%e;{[le-
dents z?nd their parents of the new educational opportunity for girls, which at t}lllé
same time was er.lcouraging for potential candidates to apply for the ;ontest &
Even more uppressive increase in girls’ response to Military Academy- Con-
;est was recorded in the following year 2009/2010, when for 49 places envisaged
or girls almost two and a half times more candidates applied than in the previous
year (243 in total, or 4.9 for one place). It is understandable that such increase in
f;tponse was followed by decrease in average high school grade of the applicants
er all, it is known that invitation for higher number of open places frequentl);

Within promotion of girls in Military Academy during 2007, two monographs were published

with the topic in question ("Edudati j ili "
on the Profession of an Oﬁ‘iEer“)' ation of Girls at Military Academy" and "Graduating Students
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results in perception of increased pass rate, which the ones with weaker referen-
ces see as their chance to be accepted and therefore decide to apply, something
that they would not otherwise do in fear that they might unpleasantly face failure.
Nevertheless, judging by the average high school grade of applicants that is 0.38
Jower than in the previous year, it can be said that the response increase in this
case was more influenced by increased popularity of military vocation and there-
fore higher motivation for education in Military Academy, and not calculation of
higher pass rate at the contest based on increased admission numbers.

Conclusion

The response to the 2010 contest undoubtedly confirmed the presented in-
creasing tendency in the number of girls applying for one open position, with
retaining relatively high quality of candidates. This time, 323 girls applied for 57
positions, thus increasing the number of applicants per one position to 5.66.
When taken into account that average high school grade of girls candidates
(4.34) is slightly, or more precisely symbolically lower (0.04) in comparison to
the previous year, it is justified to conclude that response of girls for education
at the Military Academy in this (fourth) year continued with the growing
tendency in both quantitative and qualitative terms. This in particular means
that, as far as the high school average grade as one of the relevant indicators of
educational success in subsequent schooling levels is concerned, if this trend in
girls’ response continues, the Military Academy has the possibility to be the cer-
tain source for filling in the Armed Forces with quality officer staff from the
ranks of female population. Of course, validity of this premise implies fulfil-
ment of a number of other preconditions, from the adequate knowledge that
must accompany the high grade average in high school, i.e. work habits, thro-
ugh an adequate psychological selection procedure that will guarantee the selec-
tion of women with adequate personality profile, to creating conditions for full
integration of girl cadets into military environment.
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WOMEN IN SECURITY SECTOR AND EURO-ATLANTIC
INTEGRATION OF MONTENEGRO

Abstract: UN SC resolution “Women, peace and security” invites states
apd 1nter.national organizations to actively protect women and children from
violence in afmed conflicts, to prevent sexual war crimes, to advocate for gen-
der equality in peace operations, to improve specialized training and to gu -
port peace initiatives of local women. NATO, as one of the largest internz—
t%onal security organizations, is highly dedicated to implementation of Resolu-
tion 13.25. SQ far, NATO member states have started to implement the Resolu-
tlon' primarily in military issues. They have approved specific guidelines for
.the 1nt.egration of gender equality issues into all NATO plans and operations
including the Code of conduct for military personnel. Moreover, the have’
established posts specifically determined for gender equality advi;ors };vithin
the ISAF mission in Afghanistan and also to deal with issues of how to im-
prove .training and cooperation in gender equality issues with EU, UN and
other international organizations. Having in regard the traditionaily inade-
quate quition of women in Montenegro, the process of European and Euro-
Atlar.ltlc integration is a good opportunity to carry out fundamental changes
in this area together with other reforms, and to implement modern standargds
of de?velc?ped Western European countries, especially in the field of securi
Bearing in mind that for a long time the Balkan region has been exposedtt);
war.conﬂlcts where women were the greatest victims, it is safe to claim that
thg integration of this region into NATO is the best model for permanent so
lution to the accumulated security problems. _

Key words: women, security, NATO, Montenegro.

Introduction

State gender equality policy, especially in the security sector, is accepted
today not only in EU member countries, but also in those aspiring to become
one. The success of this policy primarily depends on the degree of influence of
traditional heritage, intensity of changes in people's consciousness, and their
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