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KOHUEMNTYANU3ALUWNJA, OCHOBHA
OBENEXJA N TPAHCOOPMALINJA
BOJHE NMPO®ECUJIE*

Axbenuja P. Bykuh'
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AI‘ICTpaKTZ Lurbs paga je npykas KoHuenTyanv3aumje BojHe npode-
Cuje NoYeB of TpaauLUMOHaNHUX KoHLenata u nouctoehmBara
npodecuje ca opuULMPCKM KOPOM, NPeKo pa3Boja KOHLEeNTa Ha OCHO-
BY NpVMeHe onLiTe Teopuje cuctema (KOMMIEKCHOCTM) U NOBE3VBakba
npodecuje 1 opraHu3aumje y jeqHy UHTErpanHy LenunHy ca enemMeHTu-
Ma KOMMMEKCHOr CUCTEMA U jakuM MHTepakuujama yHyTap cuctema u
ca OKpYXereM, [0 MHTerpanHor obyxearta npodecuje koja ykrbydyje
LIeNOKyMHW cacTaB opyaHux cHara. be3 063vpa Ha pa3Boj n pasnuyu-
TOCT KOHLenaTa, yTeMerbere BojHe Npodhecmje 3aCHOBAHO je Ha jeAuH-
CTBEHO] CTPYYHOCTW, OATOBOPHOCTM Npema NpunagHoj opraHusaumjy u
[pXaBW Kao KMMjeHTY WU KOpMNopaTUBHOCTW YHyTap NpunagHe opraHu-
3auuje. OAroBopHOCT BOjHE Npodhecuje Npounsnasu U3 3akoHa, nponuca
N eTUYKNX KOAQEeKCca opraHusauuje, a y by je yrpaheHa v jypucamkumja
ApywTea Hag npodecujom 360r HEONXOAHOCTU U BUTHOT OpYLUTBEHOT
3Havaja obaBrbaHe genatHocTW. [MocefoBake CNeUMUYHMX 3HaHa
M BelwTnHa 1 hopMmuparbe BracTuTe opraHusaumje (Bojcka kao opra-
HM3auwuja), BojHa npodpecuja nsrpafyje MOHONOCKM CTaTyC Y APYLUTBY,
LUTO jOj Aaje M M3BeCTaH cTeneH aytoHoMuje. [1ojavyaHu ynnmBe v javyame
yTuLaja LMBUIHOT Kagpa Yy BOjHOj cdhepu, npepacnogena BojHUX 3aga-
Taka Ha npvBaTHe 6e36efHOCHe KOMMaHwje, ynoTpeba BOjHUX MOTEH-
Lmjana ymecTo AMnnoMaTCKux akTUBHOCTU, PECTPUKLIMja (DUHAHCU]CKMX
CpeacTaBa, MpoLUMpere 3axTeBa Ha HEBOjHE aKTUBHOCTU W CIUYHM
HEraTMBHW yTULaju, Bode Ka ryOMTKY KOHTpomne BOjHe npodpecuje Hag
cBOjoM ob6naLuhy, cMarbery ayToHOMUje 1 aenpodecmoHanusaumju. C
apyre ctpaHe, 36or usmeweHe (HU3MOHOMMjE CaBPEMEHKX paToBa 04

* OBaj pap je HacTao y OKBMPY Hay4HOMCTpaxmBadkor npojekta ,BojHa npodecuja y Cpbuju
y caBpemeHoMm 6e36egHocHOM okpyxerny” (MCW/IOX/3/24-26), koju cduHaHcupa MuHWCTapcTBO
onbpaxe Penybnuke Cpbuje, a peanusyje MHCTUTYT 3a cTpaTernjcka nctpaxvearba YHUBEP3UTETA
onbpaHxe y beorpaay.

" YHusepauteT opbpaHe y beorpagy, VHcTuTyT 3a cTpaterujcka uctpaxuBarba, beorpag,
Penybnuka Cpbuja, E-mail: andjelija.djukic@mod.gov.rs; https://orcid.org/0000-0002-6052-846X.
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BOjHE Mpodpecuje ce 3axTeBa CneKkTap HOBUX 3HAHa M BELUTWHA, LUTO
40BOAM [0 mpenywTaka ogpefheHnx BOjHUX aKTUBHOCTW NPUBATHUM
KoMnaHujama.

KrbyuHe peun: eojHa npoghbecuja, mpaduyuoHanHu KoHYenm, meo-
puja KOMAIeKCHOCMU, cmpy4YHocm, 002080pHOCM, KopriopamusHocm,
mMopars, 0pxaea, (husUOHOMUja caspeMeHUX pamosa, mpaHcgopma-
yuja npogpecuje.

YBog

Ha OCHOBY aHanuse nocTojehe nuTepatype W 3BaHWYHUX JOKYMeHaTa nojeau-
HUX OpXaBa, paj ce CacToju 0f MOBE3aHWX M NMOTWUYKKUX LieNnHa: KOHLEeNTya-
nusauuja n ocHoBHa obenexja npodecyje 1 BojHe npodecyje 1 TpeHa NpoMeHa Boj-
He npodpecuje y caBpemeHuM ycrnosumMa. Mpodhecuja kao coumonoLka Kkateropuja,
npema TpaguLMOHarHOM KOHLENTY HacTanom y Apyroj MOMOBUHM ABafeceTor Beka,
OAJSIMKYje Ce APYLITBEHUM 3aTBapareM, ayTOpUTETOM, MOHOMOMOM, NErTUMUTETOM
“ AOMMHALMjOM, OQHOCHO OHa Mopa a nocedyje ogrosapajyha cneundguyHa 3Harba
CTeYeHa BUCOKUM 06pa3oBam-eM, LUITO joj OCUrypaBa HagIexHoCT Hag obnawhy aenat-
HOCTW, NoceaoBame oapeheHor cteneHa O4roBOPHOCTM NpeMa Npodecujn U apxkasu
1 a NocTojarke BUCOKOT CTEMNeHa KopnopaTUBHOCTU Y 3ajefHuULM Kojy npodpecuja nus-
rpafyje, ogpxasa v yHanpehyje (Huntington, 1957; Janowitz, 1960; Harries[1Jenkins,
1990; Alagappa, 2001). Pa3Bojem onwiTe Teopuje cuctema (KOMNIeKCHOCTH) npode-
Cuja ce pasmatpa kao cacTaBHU enemeHT npunagHe 3ajegHvue (opraHusaupje) kao
cuUcTEMa, IAe je KOMNIEKCHOCT cucTema nocneauua Benukor 6poja HeNMHeapHUX UH-
Tepakumja yHyTap cuctema v ca NpoMeHIbMBKUM OKpyxereM. To omoryhasa fa ce
npodhecuja pasnoxu Ha BapujaHTe U aHanuaupa y ogHoCKMa ca ApYLUTBOM W APYrMM
npocbecujama, 0gHOCHO kao nogcuctem apxase (Abbott, 1988; Burk, 2002; Duki¢ &
Andreji¢, 2022; Snider & Watkins, 2002; US Department of the Army, 2015; Pekkola
et al., 2018; Lacquement & Galvin, 2022; Monahov, 2022).

Monasehu og onwTMX KapakTepucTMka npogecuje npema pasnuunTUM KOHLENTH-
Ma, y ApyroM Jeny paga paspahyjy ce npucTynu KoHUenTyanusauuju BojHe npode-
cvje. Pasmatpajy ce KoHUEeNTH Kojuma ce obyxsaTa novmatrse BojHe npodecuje unjmn
Cy npvnagH1uy ouLmMpy NoBe3aHn ca opyxaHoM 6opbom, A0 MHTErparHor pasma-
Tpatba BOjHe mpodpecuje U opraHu3aumje — Bojcke kao LenuHe (Snider & Watkins,
2002; US Department of the Army, 2015). HoBu koHLENT BOjHe npodhecuje, nako Huje
onwTenpuxeaheH, ogHOCK ce Ha cucTem ToTanHe ogbpaHe LBeacke, roe ce mog
BOjHOM NpodhecujoM cmaTpajy CBY MPUNaAHULM OPY>KaHUX CHara Koju Cy AUPEKTHO
WN1 UHOMPEKTHO MOBe3aHu ca opyxaHom 6opbom, 6e3 ob3upa Ha To ga nu cy 3a-
MocnexHn unm Hucy y cuctemy ogbpane (Swedish Armed Forces, 2016; Berndtsson,
2019). Y Tpehem geny paga pasmatpajy ce npoMeHe Yy APYLUTBY W BOJCLIM Kao y3poLm
LENMMUYHOT rybuTKa MOHOMOMCKOT cTaTyca U ayTOHOMMje BOjHE Npodecuje n HeHe
JenpodecroHanu3aLyje nog yTuuajemM ApxaBHor anapata, Beher ynnuea LyBuUHor
ceKTopa y BOjHOj cchepm U javarba npuBaTHUX 6e306eQHOCHMX koMMaHuja. Kako ce u
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KoHuenTyanusauwja, ocHoBHa obenexja v TpaHcdopmalmja BojHe npodecuje

pa3BOj BOjHMX 06PA30BHMX UHCTUTYLMja OABMja Y OKBMPY U oA yTuuajuma apyLiTea
1 hakTopa Mohu, HacTajy NpoMeHe W y Modenuma BojHOr obpa3oBatba, Tako Aa ce
TPaauLMOHAMHN BOjHW KOMELIM, KOju Cy cTBapanu BOjHY npodecyjy, 3aMersyjy YHu-
Bep3uTeTMMa ogbpaHe unu 6e36egHOCTH; Ha kuMa ce 0bpa3yjy byayhv npunagHuLm
HOBe npoghecuje HayuoHanHe 6e3bedHocmu, WTO cnabu NpogecMoHan3am 1 BojHy
npodbecujy kao coumonowwky kateropujy (Karlova, 2015; Libel, 2019; Lacquement &
Galvin, 2022).

[Mpodecuja — nojam 1 ocHOBHa obenexja

Couuonoruja npocbecuje, NoHekaa HasvBaHa W meopuja npoghecuje, y nutepa-
Typu je nobpo yremerbeHa. Mako ce KOpeHu CTyamnja o npocbecuju mory npatuTi oA
Kpaja ieBeTHaecTor Beka, kiby4Hn pa3soj coLmonorije npodecuje Hactaje y Apy-
roj nonoBMHM ABaaeceTor Beka. [1pBe knacuyHe CTyavje Usy4yasarne cy npodecujy y
KOHTEKCTY 3aHMMaka, a KacHuje je TexuLiTe NoOMepeHo Ha ofHoce u3Mehy npode-
CUja 1 HUXOBUX KNnjeHaTa ca aHannsom Mohu 1 moHonona npodgecuje. KopuwheH je
KOHLIeNT no Kome npodhecjy oasnKyje ApyLITBEHO 3aTBapame, ayTopUTET, MOHOMON,
nerutumnTeT u gomuHaumja. Camjyen XaHtuHrroH (Samuel Huntington) pecouHucao
je npodhecujy kao nocebaH TN hyHKLMOHAMHE rpyne ca BUCOKO CrneLmnjanu3oBaHum
KapaKTepucTMkama, Of KOjUX ce kKao Kiby4YHe u3aBajajy Tpu: a) nocToje AedmHuca-
HU 3aXTeBU M KPUTEPUjyMM 3a jeAMHCTBEHOM CTpyyHowhy y aatoj obnactu; 6) no-
CTOjW CTENeH OATOBOPHOCTM 3a obaBrbare AY>KHOCTW MpunagHuka npodecuje u B)
MOCTOjW BMUCOK CTeneH KoprnopaTuBHOCTY unu objeaumyjyher ocehaja npunagHocTu
mehy npakTudapuma y oBoj obnactu (Huntington, 1957: 49). MNMpodecnoHanHo 3Hake
UNW CTPYYHOCT CacToju Ce Of LMpOoKOr obpas3oBaka koje ce CTuye y onwTum 0b-
Pa30BHMM MHCTUTYLUMjaMa OpYyLWTBa ¥ CeuujanMcTUYKOr 3Hakba U BELITMHA KOju ce
CTUYY MUCKIBYYMBO Y MHCTUTYLMjama npodecuje. 3a cTuuake CTpyYHOCTH noTpebHa
je v cTanHa uHTepakumja uamehy Teopuje U npakce, 0OQHOCHO AyroTpajHo 0bpa3o-
Bakse M NCKYCTBO. MNocTaBrbakem OAroBOPHOCTY, Kao OUTHe KapaKkTepucTuke npode-
cvje, yBOOM Ce jypucaukumja ApywTBa Hag npodecnjoM, OgHOCHO npodhecuja cBoje
nocnose obaBrba 3a 4OOpPOOWT ApyLUTBA UMK ApXKaBe, MMa BUTaH ApYLUTBEHU 3HaYaj
1 HEOMXOAHaA je 3a (byHKLUMOHMCaKe ApyLlwTBa. Tpeha kapaktepuctuka npodecuje je
KOpPMNOPaTWBHOCT — jJ€AMHCTBO M CBECT Mehy YnaHoBuMa Aa npunaaajy nocebHom Teny
— opraHusauuju Koja nma gpopmarnHe ctaHgapae npoecnoHanHe KOMNETEHTHOCTH,
oenalhera 1 cpeacTBa 3a HbuxoBo cnpoeofjewe (Alagappa, 2001: 3).

Pa3sojem onwTe Teopuje cuctema (Teopuje KOMMMEKCHOCTM), kaga ce Apxa-
Ba nocmatpa Kao BULIeCnojaH U BULLECEKTOPCKU KOMMMEKCaH CUCTEM Ca BEMWKAM
Opojem noacucTema Koju Cy xujepapxujcku n/mnm Xopu3oHTasnHo noeesaHu, npode-
cvja ce pasMaTpa y OKBMpY NpunagHe opraHu3auuje vy ogHocuMma ca apxasom? Ha
Taj Ha4YWH ce npodhecuja 1 opraHusaumja nocMarpajy MHTerpanHo 1 noeesyjy ca au-
HaMWUYHUM OKPYXEH-EM Ca KOjUM OCTBapyjy HEMMHeapHe MHTepakLmje 1 Tpne ytuuaje

2'Y ocHOBM OnLTe TeOpuje cUCTEMA je uaeja Aa ce pasnuunte puUandke u ApyLWTBEHE NojaBe
MOry nocmaTpatit Kao LieNiMHe (X0nu3am) Urnu KOMMMEKCHW CUCTEMM, a TEXULITE Teopuje Hanasu
ce y uHTepakuujama Mefly koMnoHeHTama cuctema v cuctema ca okpyxersem (Buki¢ & Andrejic,
2022: 291).
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TOr OKpyXeha (61no Aa je To Apxasa, HeHN NOACUCTEMM, UMN NAK OKPYXKEHE Ha K-
pem — perMoHanHoM uiu rnobanHom HuBoy). Ca TOr CTaHOBULLTA XOMWUCTUYKM OKBUP
EHapya ABota (Andrew Abbott, 1988) obyxsaTa aHanusy opraHusauuje n npodgecuje
y LUMpeM OpYLUTBEHOM CUCTEMY (OpXaBun) U pa3maTtpa AMHaMuyHe ogHoce Mefy pas-
NYMTUM rpynama m npodpecmjama 1 rxoBe CTPYYHOCTM (HAaAIEeXHOCTH), jep CTarnHo
MPOMEHIBLUBO OKPYXKEHbe (TEXHOMOTWja, APYLUTBEHU OBHOCH, KyNTYPHW TPEHAOBM) UC-
norbaea jake yTuuaje Ha 0bnacT CTPyYHOCTU, OQHOCHO HEHO CTULLAHKE, OpXaBake
1 yHanpehuBake TOKOM BpeMeHa. 3a pa3nuky o TpaauLMoHanHux ctyaumja, npode-
Cvja ce carnefaBa kao eKCKNy3/BHO 3aHUMak-E Koje NpuMeksyje AOHEeKNe ancTpakTHO
3Hakbe Ha nojefMHayHe cryyajeBe, OQHOCHO KapakTepuLUe je nocefoBame ckyna eKc-
NEPTCKUX 3Hakba nojegMHaLa Ha Kojem ce 3acHMBa 3aHUMMare koje omoryhasa Hero-
BVM MpuNagHULMMa Ja 3aXTeBajy 1 OCTBapyjy eKCKMy3nBHO NpaBo KOHTpone oapehe-
HUX pagHux akTuBHOCTU (Abbott, 1988: 8). Ha cnnyax HauwH je v Llejmc Bypk (James
Burk) pnedvHucao npodecujy kao 3aHMMare penaTtMBHO BEOMa BMCOKOr CTaTyca,
YMju YaHOBM MPUMEHLYjy ancTpakTHa 3Haka 3a peluaBame npobnema y ogpeheHoj
obnactu genosarba. lNpema Bypky, npodecuja obyxsata Tpu MefycobHO 3aBuUCHA
KOHCTUTYTMBHA €NEMEHTA: anCTPakTHO 3Hake CTEYEHO Y CUCTEMY BUCOKOTr 06paso-
Bakba; HAAMEXHOCT — KOHTPONa Haj jypucamkumjom (obnallhy akTBHOCTW), Y KOjoj Ce
0BO 3HaH-€ WU CTPYYHOCT NPUMEkLYje 1 NerTUMWUTET UK Nofyaapamwe namehy ob-
nrKa npodpecnoHarnHor 3Harka, YBpPCTe YBEPEHOCTH U Npeapacyda o kpegubunurety
y OOHOCY Ha Apyre npodecuje nnu 3aHnMatrba. [1ocTojake 0Ba TpY eNeMEHTA Y HEKO]
obnacTu n3Bop je npodecuoHanHor ctatyca — oapehyjy npodecujy 1 pasnukyjy je og
nykor 3aHumarba (Burk, 2002: 40-44). la 61 Heko 3aHMMare noctano npodecyja,
npema bopucnasy po3guhy (2010: 280-281), notpebHo je ncnywere cneaehumx yc-
foBa: a) pasBujeHa OCHOBHa Teopuja U TEXHUKE KOje YMHE OCHOBY 3a NpodecuoHan-
HO [enoBake (nocenoBake BUCOKOr 0bpa3oBama); 6) nocenoBake MOHOMOMA Ha
CTPYYHY eKcnepTuay; B) NPEno3HaTIbUBOCT Of CTpaHe jaBHOCTH; r) NpodecroHanHa
OpraHM30BaHOCT; A1) pa3BujeHa npodpecroHarnHa etuka u ) npodecmoHanHu xap-
roH. OuermBareM 1Ny NPOLIEHOM OBMX YCrOBa NocTojakba npodecuje (napametapa
npocbecuje) Moxe ce carnegatut U cteneH marpaheHocTn Heke npodecuje. OunTo je
[la OBV NapameTpu npeacTasrbajy camo passujeHe 1 feTarbHuje paspahere bypkose
KOHCTUTYTUBHE enemMeHTe npodecuje, Te X je jeOHOCTaBHWje NPeno3HaT 1 oLeHu-
BaTW Kao nokasaterbe NocTojaka 1 cHare npodecyje Kao ApyLUTBEHE KaTeropuje.
W3rpafeHe 1 BpemeHCKM MocTojaHe npodhecuje Oanukyjy ce jedMHCTBEHUM W
objeammaBajyhm npocecMoHanHuM UAEHTUTETOM, MOcedyjy M CTarHoO passujajy
CTPYYHa 3Haka KrbyyHa 3a notpebe OpyLITBa, BPLUE U3rpaamy U Bofhewe opraHu-
3auuje (ynpaBrbake GMPOKPATCKOM CTPYKTYPOM Yy opraHu3aumju), obe3behyjy pas-
BOj Byayhux npodecnoHanala u 0aroBOPHO KOPUCTE APYLUTBEHE pecypce (KaapoBu,
huHaHcmje 1 Bpeme), a 3a npodecuje y jaBHOM CEKTOPY HEOMXOAHO je 1 Aa noceayjy
MoBepeke OnwTe nonynauuje (LWTo je nocebHO KapakTePUCTUYHO 3a BOjHY npode-
cujy) (Lacquement & Galvin, 2022: 7-8). Tako ce MOxe yCnocTaBUTW U naeanaH tvn
npodhecuje, Koju NpeTnocTaBsba NOCTOjake PenaTMBHO XOMOreHe rpyne Yuju YnaHo-
BV Jene WOEHTUTET, BPEAHOCTK, Yrore U MHTEpecoBama W Kojuma ynpasrbajy nako
npuxeaheHun obnyaju 1 kogekcu noHawwama (Harries-Jenkins, 1990: 119). Mpodecuja
ce pasnukyje of 3aHMMara no TOMe LUTO NOCTOjU TEOPWJCKM CKyM 3Haka Koju npea-
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CTaBrba OCHOB 3a NpaKTW4YHe BeLTUHe npodpecnoHanaua. NocegoBaweM 3Hama U
BELUTWHA KOje Cy jeQMHCTBEHE 3a Ty obrnacT u hopMuparem BracTuTe opraHusauuje
(3ajemHumue) cTBapa ce edekTuBaH npodecnoHanHn moHonon (Libel, 2019: 63). Mo-
HOMOJICKW CTaTyC Yy APYLITBY — APXaBW NpunagHuum npodpecunje HacToje ha oapxe
pa3nUYUTM CPEACTBIMA, Kao LLITO Cy KOHTPONa perpyToBaka 1 cenekuuja 4naHoea,
Kao M NnoLUTOBake KpUtepujyma 3a yHanpehere Ha Xujepapxujckoj NecTBULM yHyTap
opraHusauuje. lNpodecuje cy KOpUCHe ApxaBu jep npyxajy ycnyre y obnactuma koje
Cy HEONXoAHe APYLUTBY M Koje crnoboaHO TPXMLLTE TELIKO MOXe Aa 06e36eau, WTo UM
[laje 1 U3BECTaH CTENeH ayTOHOMUje.

Apmuja CA[] je npodhecujy aedmHncana kao noysgaHo, AMCLMNIMHOBAHO W pena-
TWBHO ayTOHOMHO 3aHUMatbe (MO3WB) YMjM YNAHOBU: NPYXajy jeAMHCTBEHY U BUTAMNHY
yCcnyry ApyLTBY pa3sujaleM 1 MPUMEHOM CTPYYHOTN 3Haksa, KOje Ce YeCTo Npumetsyje
Y HOBMM W HEOYEKMBAHUM CUTyaLmjama; ocurypasajy noBepere ApyLTBa Kpo3 eTny-
Ky, edpvkacHy 1 OenoTBOPHY mpakcy (rae eTuka npodhecuje ycnoctaBrba moparnHe
npuHuMne 3a obaBrbake ogpefeHrx akTUBHOCTM Yy UME APYLUTBA U OApaxasa 3aKo-
He, BPeaHOCTH 1 yBepersa AyDOoKO YKOpeHEHa Y KynTypu npodecuje); ycrnocTaerbajy
1 odpxasajy AUCLMMIMHY U CTaHAapAe CBOjUX BeLTUHa W Hayke ykrbydyjyhu ogro-
BOPHOCT 3a CBOj NpodheCcroHarnHm pa3eoj; noceayjy 3HavajHy ayToHoMujy u cnobogy
oaflyunBara y obaBrbamy cBoje npodhecuje y ume apywrea (US Department of the
Army, 2015: ch. 1, 1-2). Y pagoBuma pyckux UCTpaxuBada nojam rnpoghecuja je cucte-
MaTu30BaH Y HEKOMNWKO npasaLia: To je BpCTa pagHe akTMBHOCTU Koja MMa ApYLUTBEHO
3HaYajaH KOHTEKCT 1 y3pOKOBaHa je NoAenom paga; usnckyje hopmmparse nocedHmx
KBanuTeTa Ko ocoba Koje joj npunagajy U nocToju NnpunagHoCT nojeauHala nocebHoj
rpynu. MpodecnoHanHa akTMBHOCT NojenHLIA CxXBaTa Ce Kao rnaBHu 00MuK ApyLuTee-
HOT MOCTOjakba, camomspaxasara v nuaHor passoja (Monahov, 2022: 11-12).

Y 3akoHogaBscTBy Penybnuke Cpbuje aedmHucaHo je 3Havere nojma npoghecuje
00 nocebHoz uHmepeca 3a Penybnuky Cpbujy (6e3 HaBofeHwa KOHKPETHMX npode-
cvja, ynje nucte ytBphyje Bnaga), anu ce oBa geduHMUMja MOXe NpUXBaTUTK Kao
MepofaBHa 3a geduHnupmjy npodecuje yonwre. lpoghecuja 00 nocebHoe uHmepeca
je npodecnoHanHa AenaTHoCT unK ckyn NpoecroHanHux AenaTtHocTu yTpheHux
3aKOHOM KOA, KOjUX je mpucTyn u obaBrbare, OOAHOCHO HauMH obaBrbara Aenar-
HOCTW, YCMOBIbEH NOocefoBakeM oapefeHnx npodecmoHanHmnx Keanugmkaumja Koje
cy yTBpheHe 3aKOHOM ¥ NMOA3AKOHCKMM akTUMa. Y Be3n ca CTpyyHoLlhy npunagHuka
npodecuje, 3aKOHOM je AedmHMcaHa 1 KoMneTeHumja npodecuje Kao UHTErpUCaHu
CKyn 3Hakba, BeLUTUHa, CnocOBHOCTY 1 CTaBoBa koju omoryhyje nojeauHuy edpukacHo
obaBrbate akTMBHOCTU Y Aatoj npodecuju (Zakon o profesijama, 2018: ¢l. 2. t. 1-5).
Y Hajlumpem cMucIy, KOMMeTeHUMja NpeacTaBmba CNOCOOHOCT nojeanHua aa 3amo-
BOSbM 3axXTeBEe pafHOr MecTa 1 Aa yCreLuHo 13BpLuasa cneuuduyHe pagHe sagatke.
KomneTeHumjckn npoun oapeheHe npodecuje YMHU HaarpasHy KeanugukaumuoHor
OKBMpa ¥ 3aCHMBA Ce Ha YTBpfMBakby BPCTE U HMBOA KOMMNETEHLIM]ja Koje Cy noTpebHe
3a obaBrbare ofpeheHrx NocnoBa UM HABO NOTPEOHMX 3HaHa U CNOCOBHOCTH Noje-
anHua (Campion et al., 2011: 228).
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KoHuenTyanunsaumja BojHe npodoecuje

Cwmatpa ce fja cy noyeuy cTBapara BojHe npodecuje y HenocpeaHoj NoBE3aHOCTH
ca CTBapakeM HaLMOHanHUX cTajahux BOjCKM Koje Cy ce 3acHuBane Ha 06aBe3Hoj BOj-
Hoj 0ByumM cnocobHKX rpafaHa, YuMe Cy HaLMoHanHe BojcKe nocTane MacoBHuje U ca
obyyeHMM KagpoMm Koju je npeacTaBrbao pe3epsy Bojcke y cnyyajy paTa. EBponcke
[pXXaBe Cy TOKOM [eBETHaecTor Beka, No Mofeny HauuoHarnHe ctajahe Bojcke Koju
je HacTao Tokom PpaHuycke bypxoacke pesonyuuje (1789-1799) n HanoneoHoBux
patosa (1804-1815), a ynpkoc HeycnenuMm mvcujama v jeqHe v gpyre BojHE ernoxe y
®paHLyCcKkoj 1 NpeTpnbeHUM nopasuma, NpucTynune pedopmu CBOJUX HaLMOHAMHMX
apmuja. ApMuje cy ogycTane of MOAena aHraxoBaka npogecnoHasnHor HajaMHUYKOT
kagpa (koju je oo Taga 61o npuMapaH) U HoBK MOAEN 3acHoBare Ha 06aBe3HOj BOjHO)
cnyx6u cnocobHux rpafhaHa y ogpeheHom BpemeHy. Bpeme npoBeaeHo y BOjHOM cTa-
Tycy (status militaris) 3aBucuno je og noTpe6GHOr BpeMeHa 3a BOjHO 0byyaBatke, anu
1 0 NPOjEKTOBAHE OpraHn3aLMOHE CTPYKTYpe U 3axTeBaHOr OpojHOr CTarwba akTUBHE
Bojcke. 3a hopMupare MacOBHUX PaTHUX apMuja MOCTojasno je akTUBHO BOjHO je3rpo
(npodbecmoHanHu ogumpm 1 nogoduumpn) u ogpeheHn 6poj BojHVKa Ha NpuBpeMe-
HOM BOjHOM cTaTycy (0byka unu ogpxaBate roToBOCTM jednHMLa), a pe3epBHU cac-
TaB aKTMBMpPaH je Kpo3 npouec mobunusauuje. TakBom opraHu3aumjom obe3behera
KagpoBa CrMojeHn cy npodecnoHanu3am — opuumpu 1 NogoduLMpK Koju cy cebu
06e3befyBany gpxKaBHy nnaty u yrren, a UCTOBpEMeHO cy 00yyaBaHu rpafhaHu 3a
BOjHY Cny0y koja je cmaTpaHa v rpafhaHckom gyxHowwhy (Ctapyesuh n bnarojesuh,
2020: 86-87).

[eduHncare BojHe npodecuje, Koje ce AaHac cmaTpa TpaguLMOHanHUM KoHuen-
TOM, NoBe3yje ce ca pagoBuma XaHTuHrToHa (Huntington, 1957), Mopuca JaHosuua
(Morris Janowitz) (Janowitz, 1960) 1 opyrux uctpaxueada CoOLMOOrvje BojHe npo-
decuje HacTanuMm Ha NOYETKY Nepuoga XnagHor pata, kaja je onwTa reononmMTuyka
CUTyaumja noctana cnoxeHa 36or koHgpoHTaumje namehly CCCP-a n CALl. AHanm3a
BOjHE Mpodpecuje hokycmpaHa je Ha nojaBy opULMPCKOr kopa Kao NpodecnoHanHor
Tena TOKOM [JeBETHaecCTor Beka, kaja Cy Apxase noeehasane CBOje OCnawame Ha
rpafjaHcKor BOjHUKA KOjU je y BOjCKy Mo3vBaH y BpeMeHuma Kpuse. Tume je pacna
notpeba 3a UCKYCHWUM 1 cnocobHKM Bofama Koju he 3ameHnTn oduumpe M3 pegosa
apvcTokpatuje. KacHuje yknamware KnacHux Kputepujyma u noctaerbake 0bpasos-
HUX 1 CTPYYHMX 3axTeBa 3a cy0y BoAMIO je NnpodecroHanHom cratycy oguumpa.

M3 XaHTUHIToHoBe fedhmHMUMje npodecuje Kao PyHKLMOHanNHe rpyne Kojy kapak-
TepuLLly CTPYYHOCT, OATOBOPHOCT U KOPNOPATUBHOCT, Npou3alune Cy KapakTepucTike
1 BOjHe npodpecwje: CTPYYHOCT — nocebHa BeLITUHa BOjHMX oduumpa je ynpaBrbae,
(pyHKUMOHNCaE ¥ KOHTpONa SbyACKe opraHu3auuje ymja je npumapHa dyHKuuja
npuMeHa Hacurba (mpucune)® n oHa ce Moxe cTehu camo Kpo3 NpoayXeHo o6paso-
Bake W WUCKYCTBO; APYLUTBEHA OArOBOPHOCT — BOjHa 6€36e4HOCT H-EroBOr KnujeHTa

%Y cprickom jesnky peumn Hacusbe (violence) u HacurHUK UMajy HeraTvBHY KoHoTauujy. 3aTo je
YMECTO TEPMUHA Hacusbe OnpaBLaHO KOPUCTUTU TEPMUH rIpucusia (Koju ce Moxe KOPUCTUTU U Y
NO3UTMBHOM CMICITY Kao MOpariHO AOMYCTVBa pafra), a 3a crneumjanmaoBaHy CTpy4YHOCT odumumpa -
YMEeCTO TepMUHa yrpassbare HacurbeMm (management of violence) KOpUCTUTY TEPMUH yripasrbare
eojHom cunom (Grozdic¢, 2010: 238), Kako je U MPUMEHEHO Y TEKCTY.
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— [pywrTea (apxase), rae je BojHa npodecuja MOHOMOMM30BaHa 0Of CTpaHe ApXKaBse;
KOpPNopaTMBHOCT — YNaHoBK nNpogecuje Cy Oeo jeduHCTBeHe 3ajegHuue. Bojcka kao
3ajegHuLa Aenu KONekT1BHM ocehaj ogroBopHocTH, MeflycobHa obpa3oBHa UCKyCTBa
W 3ajefHULLITBO Y pady, LWTO o4 oduumpa 3axTeBa Ja caBrnafajy ckyn ancTpakTHUX
NpocecnoHanHnx 3Hara 1 pasymejy MopariHe, e€Tuuke, NonuTUYKe W ApyLITBEeHe
KOHTEKCTE Y KojuMa Ce 0fBWjajy BOjHE akuuje, Kao 1 Aa Cy CTPYYHM y NUAEPCTBY, MO-
pany u ogpxasaky (hranyke cnpemMHocTu. BojHoj npodhecujn npunagajy camo odu-
LMpY KOjW ynpaBrbajy BOjHOM CUIIOM (MpUCKIIOM), OOK ApYrv YNaHOBW OopraHusauuje
(nogocbuumpy, BojHMLM) MOpajy BUTW CTpydHauy 3a NpUMEHy cpeacTaBa npucune
(Huntington, 1957: 8-15). YcmepaBake npema npaktmyapuma JOBeno je A0 CTaBa
[a BOjHOj Npodhecmju Npunaga camo OHaj Ae0 0PULMPCKOT Kopa Koju ce HenmocpegHo
aHraxyje y n3BpLiaBary 6opbeHnx 3agataka, jep ce CTPy4YHOCT u3jedHayaBa ca yn-
paBIbateM BOjHOM CUIMOM, 3aHeMapyjyhin oHe oduumpe Koju HUCY YKIbyveHn y Bop-
GeHe 3agaTtke. Y KOHTEKCTY ofHOCa ApxXaBe ¥ BOjHOr npodecMoHanMama uctuye ce
BaXXHOCT MOMNUTMYKOr yTULaja Ha BOjHY Npodhecujy Kpo3 HEeHO CTBapake M KOHTPOIy
Hag Bojckom (Huntington, 1957: 84). OsakauMm cTaBoBMMa BOjHa npodecyja CTaBIbe-
Ha je y jypucaukuumjy apxaBse koja je cTBapa (Kao v LenoKymnHy BOjCKY) U KOHTPONOM
ycMmepaBa Ha (oyHKLMje Y 3aKOHCKOM OKBMPY M Ha O4yBakse HaLMOHANHUX BPEQHOCTU
1 OCTBapWBaka HauMOHanHUX uHTepeca. TuMe ce yjedHO BojcuM OrpaHuyaBa npe-
BESIMKM yTWLaj Ha nonuTWyKa 30vBatba, a y KpajieM CrnpeyaBa Ce HacuiHO npeysu-
Mak-€e BnacTu y Apxasun U3BONeHweM nyya.

Y pagoBuMa XaHTUHITOHa W JaHOBWLA KOHLENT BOjHe npodpecuje nouctosehyje
ce ca npodecuoHanu3amMoM oduumpa Kao BUTArHE KOMMOHEHTE OpyXaHWX cHara:
ouumpn cy ocrnocobrbeHn 3a BONCTBO, MocedoBake W MPeHOC npodecroHanHe
CTPYYHOCTM, BOjHWM Ha4MH pasmulLIbakba UM pa3Bujame BOjHE eTuke. Tako je BojHa
npodecuja ycnoctaBrbeHa Kao jeauHCTBeHa npodecuja y Kojoj je npodecroHanHu
BOjHMK CTPYYHbaK 3a paToBake M opraHu3oBaHy ynoTpeby npucune (Janowitz, 1960:
15). 360r TexHW4Kor Hamnpegka W OEMOKpPATCKMX MpoLeca Koju BOjHY OopraHusauujy
YMHe OTBOPEHWjOM Ka ApYLUTBY, JAHOBWL Y BOjHY ennTy He ybpaja camo odmumpe ca
BopbeHom komneTeHTHOLWAY Beh 1 odmumMpe MeHallepe 1 oduumMpe Koju Cy Besa ca
LmMBUIHUM ApywTBoM. U kof BehuHe ncTpaxusada 0BOr BpeMeHa ohuLmMpCKmM Kop je
610 jeQuHM TUNCKM NpeacTaBHUK BojHe npodecyje. MojeanHN NCTpaxmeaum YMHUIK
Cy NokyLuaje fa NpoLuMpe KOHUenTyanH1 OCHOB W 136erHy orpaHuyeHn npucTyn, Ha-
Boaehun kao nomasHy Tauky 4a Bojcka Huje camo npodpecuja Beh YnHM jedMHCTBEHM
npumep cnajaka npodecuje 1 opraHusalmje, LTO NpeacTaBba M OCHOBY KOHLeNTa
Bypka 1 AboTa. OBMM KOHLIENTOM UCTPaXMBaHE Ce NPOLLMPYje Ha LienoKynaH cactas
unu ecmabnuwmeHm, Yume ce KOMBUHyjy ABe Teme — npodpecuja u opraHu3auuja, a
OpyXaHe cHare MHOEHTUUKY]y Ce Kao BUCOKO CTPYKTYpUpaHe, CBPCUCXoaHe 1 MohHe
OmpokpaTcke opraHu3auuje ca narpaheHom npuMeHoM npasuna v nponuca (Harries!
Jenkins, 1990: 121-124).

MoyeTkoM 21. BEKa NojayaHo je MHTepecoBake 3a NpoyyaBare BojHe npodecuje
Y OKBMPY UCTpaxuBama BojHE OpraHu3aumje. Mictpaxmsara BojHe npodhecuje y CALL,
nocebHO HakoH paToBa Yy Mpaky u ABraHWCTaHy, 3acHMBajy Ce Ha TPaauUMOHaNTHUM
KOHLENTMMa U UCTPaXXMBAYKUM PagoBKMMa KOjU Cy HaCTanu Ha OCHOBY kWX, anu cy
3HATHO U npoLumpeHa. Ha ocHoBy ABOTOBOT XONMUCTUYKOT MPUCTYNa BOjCLM, U3BEAEHE
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Cy YeTMpU kaTeropuje CTPY4YHOCTU BOjHE nMpodpecuje: BOjHOTEXHMYKA, MOPaHO-eTUY-
Ka, XyMaHUCTUYKa U NOMUTUYKO-KYNTYpHa. BojHa npodhecuja je, npema CTpy4YHOCTH,
nogesbeHa Ha Tpy orpaHka — KOMHeHY, Ba3ayxonnoBHY M MOMOPCKY — a ocTasne no-
MohHe cnyxbe, areHuuje 1 3ajegHuLE Y OpyXaHUM CHarama ce He pasmartpajy (Snider
& Watkins, 2002, 6-14). Kachuje, 2015. roguHe, apmuja CALl nedmHncana je BojHy
npochecujy obyxsaToM LIEMOKYMHOr cacTaBa OpYXaHWX CHara, Yak 1 BeTepaHa, Kao
jeOVMHCTBEH NO3KB (3aHMMakse) CTPyYHaka CepTUUKOBAHMX 3a ETUYKO Kpeupamse,
cTBapawe, NOoApLLKY U NPUMEHY BOjHE Cume KOoju Cryxe nog UMBMIHOM Brawhy u
Kojuma je noBepeHa ogbpaHa YcTaBa M npaBa M UHTEpeca amepuykor Hapogda. Kao
CYLUTWHCKE KapaKTepUCTHKE BOjHE Npodecuje NCTUYY Ce NOBEPEH-E, YacHa Cryxba,
BOjHa CTPYYHOCT, ynpaBibake NpodecujoM (BEPHOCT, OATOBOPHOCT, yHanpehere u
jayarse npodpecuje) u Oyx jeonHuUe (jeANHCTBO, 3ajedHNYKN UHTEPEC W KOMNEKTMBHA
noceeheHocT) (US Department of the Army, 2015: ch. 1, 1). Mopeg CAL, n opyre ap-
xaBe (Hnp. KaHaga u LLBeacka) ycBojune cy 3BaHMYHE NONUTUKE KOjuMa AedUHULLY
BOjHY npodpecujy. M nopes eBMAEHTHUX pasnuka y 0BUM geduHuumjama, onmncu BojHe
npodhecuje Umajy Tpu Kiby4Ha napameTpa: npoecuoHanHy CTPYYHOCT, HagaNexHoOCT
n nerntummTeT. LLBeacka npunagHMumMma BojHe npodecuje cMaTtpa BojHa M LMBUIHA
nuua 3anocneHa y opyXaHWMm cHarama, anu u wupe, ok KaHaga ykrbydyje camo
yHuopmmucaHa nuua (Berndtsson, 2019: 193).

Hajwupw koHLenT BojHe Npodhecuje 3acTynIbeH je y opyxaHum cHarama LLsencke,
rae je kao OCHOB 3a HeHO ofpehere nocTaBrbeHa ogbpambeHa yHKUMja ApyLuT-
Ba U u3Bohere opyxaHe Bopbe Kao HeH OCHOBHM caapaj. Y LLIBeackoj cy BojHOM
npocpecujom obyxsaheHu CBM NpUNagHULM OpYyXaHWX CHara Koju Cy OMPEKTHO Unn
WHAMPEKTHO NoBe3aHu ca opyxaHom 6opboM: ,CBU YNaHOBU OpPY>KaHUX CHara — BOjHU
W LMBUIMHW 3aN0CHeHN, XOHOPapHY 3anocreHn, pe3epBucTu, npunagHuum JomobpaH-
cke rapze 1 4oO6pOBOSbLM — HUCY CamMO MOBE3aHU 3ajeAHUYKMM LIMIbEM UMW aKTUBHO-
why, Beh cy n ynaHosu Hawe BojHe npodecuje” (Swedish Armed Forces, 2016: 4).
OBum oppeherem 0byxBaheHe Cy 3HaTHO LUMPE CTPYKTYPE OPY)KaHUX CHara Hero LUTo
je 1o ypaheHo y apmuju CAL, jep je opraHusauuja cuctema ogbpaHe 3acHoBaHa Ha
KoHLenTy ToTanHe oabpaHe (Koju Huje NMpoMereH HU nocne npuctynawa LBeacke
HATO-y). BojHa npodhecuja cxBaTa ce kao objeammyjyhn chakTop oko Kora ce rpagu
KOMEKTUBHW MOEHTUTET W jJeANHCTBO Y OCcTBapmBaky ogbpambeHe dyHkuuje. Moceb-
HO Ce m3aBaja oghuyupcka npoghecuja v Y1 NOrMeq Ha HeHy CneunduyHy cTpyy-
HOCT (YTEMETbEHY Y YNpaBrbakby BOjJHOM CUSIOM), jypucamKumjy (Bofere BOjHUX one-
pauuja) n nermTuMUTeT (MCnywaBake NPOGECUOHANHNUX HOPMATUBHUX OYeKkMBarba
[PYLITBA), @ Harnalaea ce 1 3Ha4aj opManHor TEOPMjCKOr — HAYYHOT U NPaKTUYHOT
3HaHa odmumMpa 1 0AroBOPHOCT 3a pa3eoj npodpecuje (Swedish Armed Forces, 2016:
4-28). OBaKBMM KOHLIENTOM BpLUK Ce AenpodecoHanusaumja BojHe npodecuje kako
je nocTaBrbeHa TpaanLUMoHanHUM KoHuenTma (oduumpcka npodecuja) n HacToju ce
Ja ce u3jegHaun KoHUeNnT npodecuje ca opraHu3auunjom TotanHe ogbpane. KoHuent
jeé HOB M MOXe Ce TyMayMTu Kao ogpas nonmtuke TotanHe ogbpaHe n obHaBrbare
CXBaTaka 0 3Hayajy jeanHuLa Teputopujante ondpaHe (Mopes onepaTvBHUX jeanHN-
Lia) Koje Ce aHraxyjy y permoHnma, OGHOCHO HacTojake 3a OMACOBIbEHE oabpaHe 1
n3rpaamy teHe koxesmje (Bukié i Vuletic, 2023: 630-631).
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Y pyckoj nuTepaTypu KapakTepucTMke BojHe npodecuje TEMerbe Ce Ha OMNWTUM
CTaBoBMMa O npodecuju: obasrbakbe ApYLITBEHO 3HAYajaHe aKTUBHOCTH, MOCEAO-
Bakbe NOCeOHMX KBanmmMTeTa 1 CTPYYHOCTM M Npunagakse npodeCcnoHanHoj rpynm (op-
raHusaumjun). Y nopeg tora, y Tymadeky BojHe npodiecHje NocToje 3HadajHe pasnuke.
BehuHa nctpaxueaya nonasu of 0OCHOBHe (DyHKLMje OpyXaHMX CHara — npunpema 3a
onbpaHy 1 cnpoBohewe ogbpaHe apxase — Npu Yemy BojHa npodecuja objeamnsyje
BESMKM CKYM NPUAWYHO Pa3HOBPCHUX CRYXOeHUX OyXHOCTW. 3acTynibeH je cTaB Aa
je BojHa npodhecuja nocebaH BMA NpodecroHanHe akTUBHOCTW U Aa NpencTaBiba
BUTaNMHW OOMWK aKTWBHOCTW Y APYLITBY YCMEPEHe Ha APYLUTBEHO-MONUTUYKE, BOj-
HOMpaBHe, OyXOBHe W BojHoMpodecuoHanHe obnactu. BojHu npodecuoHanusam
3axTeBa nocebHa 3Haa, BELWTMHE U cnocobHocTK kako 6u ce Morna obaerbatu
opraHv3aLuoHa 1 ynpasrbayka, BOjHOTEXHUYKA, KOMYHWUKaTMBHA 1 BOjHONEAaroLKa
genatHocT (Monahov, 2022: 12-13). BehuHa nctpaxvsada y Pycuju, 3a pasnuky og
craBoBa apmuja CAl, Lseacke n KaHage, cmatpa ga BojHy npodpecujy YnHe opuum-
pu, ca npehyTHOM NOAENOM MO OCHOBY 0Opa3oBara 1 akTUBHOCTM Ha: ripase oghu-
yupe, Koju 1Majy 3aBpLUEHE BOjHE LLKOMNE N ANPEKTHO CY YKIbyyYeHn y 6opbeHy obyky,
paj ca opyxjem 1 KoMaHaoBake (TpaauumuoHanaH naean BojHe npodecuje) u ocma-
ne ogpuyupe, Koju Cy CTEKNU YMH Ha OCHOBY BUCOKOLLKOSICKE AUMNAOME Ca LIMBUITHUX
chakynTeTa (nekapu, EKOHOMUCTU, NCUXOMNO3U, UHXEHEPU, TEXHUYKN CrIELMjannCTL)
(Karlova, 2015: 69-72). MehyTum, y jaBHMM npoknamauujama u JOKYMeHTMMa opy-
XaHux cHara Pycuje cBe je BuLIe noonwitaBakwa nojMa 8ojHa rnpogecuja N HeHor
carnefaBara Kao CBEYKYMHOr NpoecroHanHor kagpa opyxaHux cHara (oguumpnm,
nogodmumpu, NPotheCcMoHanH1 BOjHULM U LMBUMHA NULa), YMe Ce BPLUM NOMak of
TpaguuMoHarHor KoHUenTa BojHe npodecuje 1 OHa ce noBesyje ca opraHusaLmnjom —
OpYyXaH1UM CHarama.

Ha ocHoBy aHanu3e KoHuenata BojHe npodecyje, Te CaBPEMEHUX TPEHOO0BA Y He-
HOM Moumatby, BojHa mpodhecuja y Cpbuju nma ButHe KapakTepucTuke npodecuje
npemMa TpaguLMOHaNHOM KOHLIENTY, anu ca YBPCTOM NoBe3aHoLLhy ca opraHu3aLmnjom
(BOjcKa M MUHWCTAPCTBO), @ y OKBUPY ApxaBe — ca ApYyriMm npodecujama u apxas-
HUM opraHuma. 3akoHoM o Bojcum Cpbuje aedmHucaHo je aa cy npodecroHanHm
npunagHuum Bojcke Cpbuje npodecmoHanHa BojHa nuua (oduumpu, nogoguumpm
1 NpobecroHanHn BOjHULM) W LUMBWNHA nnua Ha cnyxou y Bojcum Cpbuje (BojHM
CNY>XOEHMLM 1 BOJHU HAMELLUTEHWLM), OOHOCHO TO Cy NULa Koja Cy Y pagHOM OfHOCY
y Bojcumu Cpbuje (Zakon o Vojsci Srbije, 2007: ¢l. 8-10). MeRhyTuM, UCTUM 3aKOHOM
pasaBojeHN Cy NOjMOBU MPoghecuoHasHa 8ojHa criyxba y KoM cTaTycy cy npodecmo-
HanHa BojHa nuua (€. 39-119) n cnyxba yusunHux nuya Ha cayxoéu y Bojcyu Cpbuje
y KoM cTaTtycy cy umsunHa nuua (¢l. 120—134). MpunagHocT BojHOj npodecujn y Cp-
Oujn Tpebano 6u aa obyxeaty NpodecnoHanHa BojHa nuua (odmumnpu, nogouLmpm
1 npodhecnoHanHu BojHMLM) 3anocneHa y Bojcum Cpbuje n MuHncTapcTBy onopaHe.

1/47



BOJHO [ENO, 3/2025

TpaHcdopmaumja BojHe npodoecunje

ApMuje 3anaHOEBPOMNCKMX ApXaBa Cy, Nocne 3aBpLueTka XnagHor pata Aesege-
CEeTUX rogvHa OBafeceTor Beka, umarne apamaTuyHe NpoMeHe, Koje ce MpBeHCTBe-
HO O4HOCE Ha CMaksewe Opoja mpunagHWKka U pecTpukumje dmHaHcupaka, HacTa-
ne Kao nocneguua ocnakarka Ha KonekTuBHU cuctem 6es3benHoctn — HATO n 36or
npoLieHa Ja je npecTana onacHoCT 0f opy»aHor cykoba ca ocnabrbeHom Pycujom.
MNMocne otnoynkarba paTHUX AejctaBa Y YKpajuHu nojeavHe Apxase HacTojane cy
fa ybp3ajy pechopme CBOjUX apmuja, Y3 3HaTHO noBehawe hrHaHcKpara oabpam-
OeHux cHara 1 BojHe MHAYCTpUje. YNOpeao ca ykuaaweM perpyTtaumje kao cuctema
MonyHe 1 Npenackom Ha f06pPOBOIbHY BOjHY 00YKY, CMarkereM MHaHcMpara oao-
paHe ycneq cMakersa nopesa v envuMUYHOr npeycmepaBara cpefcrasa Ha apyre
ApyLwTBeHe notpebe n coumjanHe nporpame (T3B. AMBUAEHAE MUpaA), CMatbMBaH je v
HMBO APYLUTBEHOr CTaTyca OpyXaHux cHara. Kao pesyntar npoMeHa mMucuja Bojcke
1 ycMmepaBarsa npema MefyHapoaHUM MUPOBHUM ornepauujama, opyxaHe cHare 3a-
MagHUX eBPOMNCKMX ApXaBa Cy Ce CBe BiLLe Ocnawane Ha npusatHe 6e3begHocHe
cHare (npuBaTtHe BOjHe komnaHuje). OnwTi TpeHd Y LUMBUIHO-BOjHAM OAHOCUMA je
1 cnabroere yTuuaja BojHEe KOMMNOHEHTE W jadyarse MOMNMTUYKE KOMMOHEHTE Y OAsy-
yMBaHy Yy BOjHOj chepy, kaa NpoMeHe Bnaga Mory usassaTu v NpoMeHe NonuTuke
npema ogbpaHu y NojeanHUM apxaBama, WTO M3asuBa U nopemehaje y cuctemMuma
onbpaHe.

Cwmartpa ce ga je npodpecuja kao Kateropuja NpunagHoCTM nnua ca cneundgny-
HUM KapaKTepucTMkama y NoCTUHAYCTPMJCKOM ApPYLUTBY yLUna Y KpU3y Kao pesynrtart
pa3nUYUTUX BPCTa KOHKYpeHLMje Koje Cy NpPUCYTHe, LUTO Ce OAHOCK U Ha BOjHY Npo-
decujy. MpueatHe BojHe 1 Ge3begHOCHe KOMNaHuWje cBe ce Yellhe nojaBsbyjy Kao
noHyhaum 6e3benHOCHMX 1 BOjHMX ycryra. OBaj TpeHA 1 CTBapake mpxuwima cuse,
JenMUYHO je pesynTaT 1 cBe Behe noTpaxe 3a 0BOM BPCTOM Ycryra Koje Bojcka
HUje y MoryhHOCTW fa 3a0BOrbY, Na je Benuku 6poj npunagHuka 6e36eqHOCHUX 1
BOjHUX CryxOun npoHawao nyT Ao rnobanu3oBaHe npusaTHe Ge3begHocHe WMHOYC-
Tpuje. VicToBpeMeHo, BojHE OpraHusauuje cBe BULLE NPUMERYjY NpuHUMne Jofene
MojeamnHUX Nocrnosa ApyruMa unu Kopuwherwe HUXoBKUX pecypca (ayTCOPCUHT, EH.:
outsourcing). BojHa npodecuja cMaTpa KOHKYPEHUMjy Kao pesynTar rnobanusaumje
APYLWTBa, jep HOBa 3aHWMara HacToje Ja CTeKHy NeruTUMUTET Hah CTPYYHUM pa-
[IOM Koju cy obaBrbana BojHa nuua (Berndtsson, 2019: 190-191). YkrbyumBarem cae
Beher 6poja akTepa y BOjHe onepalmje HapyLiaBa ce jeQMHCTBEHA CTPYYHOCT KOjoM
pacrnonaxe BOjHa npodpecuja, YuMe ce ymakyje U HeH cTaTyc npodecuje n Merwa
nouMarbe BOjCKe Kao MHCTUTYLMjEe Ca MOHOMOMOM Ha NPUMEHY OpyXaHe cune.

MojeanHe coumonoluke CTyauje Koje aHanusupajy Heke acnekte BojHe npodghe-
cvje, 3a noapydje aHanuae yBome TEPMUH coyuoriozuja 6e36edHOCHe cmpy4YHOCMU
YMECTO TepMUHa coyuosnoauje gojHe npoghecuje (Libel, 2019: 62-63)*. OBu nojmosw,

4 Y ctyaujm (Libel, 2019) aHanuaupaHe cy MHCTUTYUMje BojHOr oGpa3oBaka y Hemaukoj, Benu-
Koj bputanmju, duHckoj, PymyHnjn n Ha Bantnukom konelly onbpane koju gene Ectonvja, lleToHunja
1 JlutBaHuja. 3akrbyyum Cy M3BedeHV M3 aHanm3a napameTapa: Uurb 06pa3oBama; ynpaerbake
VHCTUTYLMjOM; HacTaBHO ocobrbe; cacTas 1 M300p CTydeHaTa; HacTaBHW NiaH W nporpam; 1, UH-
dpacTpykTypa (OyyeT, husnyka, padyHapcka, UCTpaxmBadka 1 obpa3oBHa).
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Mako nMajy 3ajedHnYKy OCHOBY 3aCHOBaHY Ha CTPYYHOM 3Hakby, UMajy 1 cneunduyHe
oanvke 36or cBeobyxBaTHUX NPOMEHA y OAHOCKUMA M3MeRy CTpydsaka 1 apyliTasa
Y Kojuma ocTBapyjy CBOjy (PYHKLMjy, LITO je YCMOBMIIO U MPOMEHE Y UHCTUTYLMjama
BOjHOr 06pa3oBarba y eBpONnckMM Apxaeama. Hactane cy npomeHe y Mogenuma Boj-
Hor obpasoBarba: TpaguLMOHaNHN BOjHW KOMELIW, KOjy Cy CTBapanu BojHy npodgecujy,
3aMereHN Cy yHuBep3uTeTuMa ofbpaHe unu 6e36eqHOCTM Y Kojuma ce TexuuTe
obpasoBatba NocTaerba Ha CTpyvHocTn Byayhux kagposa, anu He 3aHemapyjyhn Hu
obnacT onwTer akagemckor obpasoBarba. Pa3Boj BOjHUX 0Opa30BHMX MHCTUTYLWMjA
OfBWja ce yHyTap wupwx obrnacTi apyLwTea 1 daktopa mohu, LWTO yCroBrbasa Aa ce
ApyLITBEeHa TpaHcdopmaLmja BojHe npodecuje 1 npoecnoHannsma He Moxe aHa-
NU3MpaTn UCKIbYYMBO Y CKMOMy BOjHE OpraHv3auuje Kpo3 CTPYyYHOCT, NaTpuoTi3am,
koMaHgoBake, 0byky BOjHMKA U CnMyHO, Beh Tpeba yBaxaBaTtyt 1 YukbeHuly da ce
opyxaHe cHare npeobnukyjy yHyTap WUpKX APYLITBEHUX NPOMEHa.

AHraxoBatbe MpMBAaTHMX BOjHUX KOMMaHWja HacTaBak je TpeHaa Ka ayTCOPCUHIY
¥ gemunuTapusaumjy BojHUX (OyHKUMja, WTO je KapakTepUCTUYHO 1 3a PyCKy M 3a 3a-
nagHe Bojcke, NocebHO amepuuky 1 bputaHcky (Karlova, 2015: 74-75). U nopeg Tora,
OpyxaHe CHare 3anaHOeBpONCKUX ApKaBa HUCY u3rybune MoHonon Ha ynoTtpeby
cune, anu ce HbKUXoBU 06pa3oBHM cuCTeEMU Npunarohasajy WUMpUM OpyLUTBEHUM WH-
Tepecvma u enMMnYHo aene ynore y obnactv 6e36egHOCTM ca ApyrM APYLUTBEHUM
akTepumMa. YgarbaBaweMm 6e3begHocHux nomutvka HATO gpkaBa 0 MCKIbY4MBOT
ocnarara Ha BOjHy MOh LUMpY Ce cnekTap aktepa u npodecuja 3a HaanNexXHOCTH y
obnactu 6e3begHOCTY, LWITO 3a NOCNeauLy MMa CMakeHe yTuLaja BojHe npodecuje,
y3 eBeHTYyarnHo cTBapare HoBe npogecuje HayuoHanHe b6es3bedHocmu. Hosa npo-
decunja Tpebano 6m Oa MMa KPUTUYKK U KpeaTBaH NpucTyn npema 6e36egHOCHUM
npobrnemmma, cnocobHOCT NnaHupama v ynpaerbaka MefyareHumjckum onepaumja-
ma u Boherba 6e30e4HOCHKX TMMOBA, KOMYHMKALMjCKe COCOBHOCTM W Apyre CrnyHe
opnuke (Libel, 2019: 80).

Cryawja o 6yayhHocT amepuuke BojHe npodecuje (Lacquement & Galvin, 2022)°,
Koja n3jeqHavaBa cacTaB OpyxaHux cHara ca BOjHOM NpodecujomM, youasa HejocTaTak
jacHor cTaBa 0 CyLTUHW UK KapaKTepy BOjHe Npodecuje — CTPYYHOM 3HaksY, JbyACKO)
€KCrepTu3n 1 Haa/IexXHoOCTUMA Y npakcu. AyTopu cmaTpajy Aa je NnoBepere ApyLUTBa
y BOjCKY YrpOXeHO 300r cTanHux cKaHhana (CekcyanHa ysHemupaBatba W Hanagw),
noBnayewa M3 ABraHucTaHa, 3noynotpebe npodgecuje, HeaaekBaTHe pacnogerne Ha-
LIMOHaNHUX pecypca, HenpoMECHOHAMNHOT NOHALLaHa, CTasHWUX LMBUMHO-BOjHUX TEH-
3vja 1 Opyrvx cTpaTeLlkux Heycnexa, 360r Yera oBofe y NuTake Y KOMNETEHTHOCT
11 OArOBOPHOCT aMepUYKmMX opyxaHux cHara. OCHOBHa nTaka ca KojuMa ce cyovaBa
BojHa npodpecunja y CALl cy: npomeHe y kapakTepy paTa (yKrbyyyjyhu n HoBe TexHo-
norvje n cajbep NpocTop), WMpoKa NPUMEHIBUBOCT BOjHMX Kanauuteta (yMecTo au-
MIOMaTCKMX aKTUBHOCTM), LUTO MOXeE JOBECTW A0 MUNMTapM3aLyje CnosbHe NONUTUKe
1 HeafekBaTHe ynoTpebe BOjHUX CHara; nuTake (He)eeKTUBHOCTM HedaBHUX BOj-
HUx cykoba y Vipaky, ABraHuctany, Jiubuju n Cupuju (ynpkoc CHaxHUM onepaTuBHUM

5 Ctyamja Framing the Future of the Military Profession je paheHa y opraHusaumju
WHcmumyma 3a cmpameuwke cmyoduje (Strategic Studies Institute) n PamHoe koneya
apmuje CAL (US Army War College) n HapoBesyje ce Ha cTyaujy The Future of the Army
Profession (Snider & Watkins, 2002).
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M TakTU4KMM nepdgomaHcama koje nocegyje apmuja CA[l); nputucum ga ce Bojcka
npunarogm 1 ycknagm ca HOBUM APYLUTBEHWM HOpMama Kao LUTO Cy Pa3HONMKOCT U
VHKNy3Kja; pusnLmM NonuTM3aLumje opy»KaHux cHara Te pactyhe ApylwTBeHo opbauu-
Bake npodhecnmoHanmama, koje je ybpsaHo og noyetka naHgemuje supyca Covid19
(Lacquement & Galvin, 2022: 1-5). Ycnen cnoxeHOCTH opraHm3aLmje opyxaHux cHara
CA[Ll » yyewha BOjHMX KagpoBa y LUIMPOKOM CMEKTPY aKTUBHOCTM (BOjHE M HEBOjHE)
3axTeBwW 3a CTpyyHoLlhy BojHE Npodhecuje ce LWMpe U Ha JOMEHE KOju Cy Tpaguumo-
HamMHO M3BaH BOJHOT JOMeHa. 3aTo BOjcka CBe BuLLe pasmaTtpa koje he akTUBHOCTU
obaBrbaty, a koje NpenycTuTV ApyrMM opraHu3auujaMa, kako 6u BojHa npodecuja
oCTana BULLE Be3aHa 3a 13BpLUaBaHe OCHOBHUX 3afaTaka v kako bu ce n3berno Ha-
roMunaBake 3axTeBa 3a HeHy CTPYYHOCT y pasnuunTum obnactuma (Lacquement &
Galvin, 2022: vii-viii).

Mpogop TPXWWHOM NpucTyna 3a oueHy egeKTUBHOCTU BOjJHUX aKTUBHOCTW,
CMakerte KOMMETEHLMja BOjHE €NMTE Ha BPXY XUjepapXujCKOr CUCTEMA OpYXaHWX
CHara, cMarere Opoja camocTanHux OAJiyKa Koje OHa MOXe [a [OHOCU W ynnu-
BOM LMBUITHUX BPEAHOCTY Y TpaAULMOHAmHK BOjHOMATPUOTCKU €TOC BOjHE npode-
cvje (kapakTep, CTPYYHOCT, MOY3AaHOCT U1 yrren), Nokasyjy onwT TpeHs cnabrbera
APYLUTBEHOr yTuLaja BojHe npodpecuje. Y NpoLunocTyi Cy BOjHW NNAEPU CaMOCTasHo
ofpehusany BENNYMHY, CTPYKTYPY 1 HaopyXake jeanHmua, oK je AaHac To Hemoryhe
y 61no Kojoj caBpemMeHoj apmujn. Ha cucteme onbpaHe HeratvBaH yTuuaj ucnosba-
Bajy pasnuunTe nonuTuke ogdpaHe napTuja Koje ce NepMoanYHO CMetsyjy Ha BracTu,
rae ce, Ha NpuMep, y HEKMM 3anagHOEBPONCKM ApxaBama 4OBOAM Y NMUTaHe U YnaH-
ctBo y HATO-y. HeraTuBHO genoBare Ha 04yBak€e BOjHE Npodecyje ucnorbasa ce 1
KpO3: yNnuB UMBUMHKX BNacTW y cdepy CTPYYHOCTM U aKTUBHOCTM BOjHE Npodecuje;
javare yTuuaja umBmaHor ocobrba u BojHOr ocobrba ca LyBUIAHMM 06pasoBaHeM y
BOjCUW; Mpepacnofeny BOjHUX 3afaTaka Ha KOMMaHuje M3BaH BOjHE OpraHusauuje,
LITO J0BOAM A0 crabrbera ayToOHOMMje BOjHE Npodhecyje; orpaHMyaBare noTped-
HUX pecypca 3a pa3Boj opraHu3auuje 1 npodecuje of cTpaHe Apxase, NPoLIMpeH-e
3axTeBa Ha HEBOjHE aKTUBHOCTW y ApywTBy (6e36eaHOCT, NpMpodHe Henoroge, He-
cpehHuW cryyajeBn M CRINYHO) U CAINYHW HEraTMBHM YTWLAjU M3BaH opraHm3auuje. Y
BOjHOj chepu, ycreq yKibyurBara NprBaTHOr CEKTOPa, BPLUM Ce HOBa MoAesna BOjHUX
3afjaTaka Ha BOjHe v Jpyre CTPyKType, 3060r yera BojHa npodecuja rybu KOHTpony
Hap cBojom obnalwhy aenoBara. Pa3Boj u jauake BUpokpaTckor anapara yHyTap Boj-
HE opraHu3auuje U ¢ TUM y Be3W U1 MPUCTYNK OocurypaBarba NojanHocTu BnactuMa
yMamsyjy 3Hayaj U BpegHOCTU BojHe npodpecuje, 6uno ga je oHa cxsaheHa npema
TpaZuLMOHANHOM KOHLENTY (0huLMPCKX KOp), UNK Y cknagy ca HOBUM KOHLenTuma
MHTEerpauuje npodecuje ca BOjcKOM Kao OpraHusauujom 1 noncrosehmsarem ca Boj-
HOM Cnyx06om.
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3aKrbyyak

BojHa npodhecuja, kao v cBaka apyra usrpaheHa npodecyija, a 6e3 063mpa ga nn
ce HeHO oapehere 3acHMBa Ha KNacuyHOM KOHLIENTY WU TEOPUj KOMMIIEKC-
HOCTM, Y OCHOBM Ce kapakTepuLle crneuuduiHoM cTpydHoLlhy y ¢Bojoj obnactu, ogro-
BOpHOLLhy Npema ApyLITBy y KOMe UCNoSbasa CBOje akTUBHOCTW 1 KopriopaTtusHoLLhy
Kao jeamHcTBEHOr ocehara NpUnagHOCTU KEeHMX YNaHoBa BOjHOj opraHun3aumju. Kako
ce HaBoam y nssopuma 3 CA[], CyLUTUHCKe KapakTepUCTMKe BOjHE npodecuje cy no-
Bepeke, YacHa cnyxba, BojHa CTPYYHOCT, ynpasrbake npothecnjom (BEpHOCT, 0aro-
BOPHOCT, yHanpehete 1 jadare npodecuje) n oyx jeanHuue (jeqnHCTBO, 3ajedHNYKM
MHTEpPEeC W KONEeKTUBHa noceBeheHoCT). Ha OCHOBY XOMUCTUYKOr MPUCTyna W 3Havaja
BOjHE npodhecuje 3a OpXKaBy MOy ce U3BECTU YETUPU KaTeropuje CTPYYHOCTU BOjHE
npoghecuje: BOJHOTEXHUYKA, MOPAIHO-ETUYKA, XYMaHUCTAYKA U NONUTUYKO-KYNTYpHA
CTpy4HOCT. CnnyHM CTaBOBM O BOjHOj Npohecuju Hanase ce 1 'y pyckoj nutepaTypu,
Tako Aa ce y ogpehery BojHE nNpodecuje nonasn of OCHOBHE (DYHKLMjE OpYyXXaHWX
CHara — npunpemMe 3a oabpaHy 1 cnpoBohera ogdpaHe Apxase, Npu Yemy BojHa Npo-
thecwja 06jeansyje BENMKM CKyN akTUBHOCTY 13 APYLUTBEHO-NOMUTHAYKE, BOjHOMPABHE,
[lyXOBHe 1 BOjHoMpodpecnoHanHe obnacTu. Y caBpeMeHuM ycrnoBumMa, Kaga gonasu
[0 ypylaBawa npodecvoHanu3ma yonwTe, BehuHa ogpefhera BojHe npodecuje
BULE ce He 6a3upa Ha npodecnoHanuaMy ouumpa, Beh ce KOHUENTU NpoLunpyjy
1 YCMepaBajy Ha opraHv3auujy — BOjCKY, @ npunagHuumMma npodecuje yobuyajeHo
ce cmaTpajy akTuBHa (3amocrneHa) BojHa nuua (oduumpw, nogouumpn u npode-
CVOHAIHM BOjHMLM). Y CKNagy ca 3aKOHCKUM peLleruMa U HaBe4EHUM UHOCTPaHWUM
KOHLlenTMMa, Kao npunagHuke BojHe npodecuje y Cpbuju Tpeba cmatpaty npode-
CyoHanHa BojHa nuua (oduumpu, nogoduumpmn 1 NpodecroHanHn BojHULM) Koja cy
3anocneHa y Bojcun Cpbuje n MuHuctapctay ogbpaHe (yKiby4HO 3amocrieHa BojHa
nuua y npenysehuma MNpynaumnje Ogdpambere unagyctpuje).

CaBpemeHu TPeHZOBM Yy NoMMaky BojHE Npodecuje yCMepeHu cy Ha nojam me-
Haliepcmeo y opyXaHUM CHazaMa Unu, onwTuje, MeHayepcmeo y obnacmu 6e3bed-
Hocmu. OBakaB TpeHA pasnuKyje ce 0f CTaBoBa KOju Cy YTEMErbeHW y paHuM pafo-
BMMa UCTpaxvBada BojHe npodecyje, Kada je omMLMPCKM KOp 13aBajaH kao nocebHa
rpynaumja noeesaHa npodecmMoHanHum genosakeM u cTpyyHolwhy. Tome cy, nopea
OCTaror, JONPUHeNe 3HayajHe MPOMEHEe Yy 3anaHOEBPOMNCKAM apMujaMa nocne 3a-
BpLUeTKa XnafHor paTta u crnabrbera pycke eKoHOMWje W Bojcke W yonwTte Pycuje
Kao NOTeHLWjanHor HenpujaTersa, anu U yHyTpallke ApYLWTBEHE NPOMEHE U NpoMe-
He y 6e3beqHOCHUM CekTopuMa, ca CHaxeweM yTuuaja npusaTHux 6e3begHOCHUX
komnaHuja. MNMoeehawem Bpoja akTepa Koju ce yKkibydyje y BOjHe onepauuje Hapy-
WaBa ce MocTojake jeQMHCTBEHE CTPYYHOCTU KOjOM pacrnonaxe BojHa mpodecwja,
ymamyje ce teH cTaTyc npodecuje u Mera noumare BOjcke Kao WHCTUTYLMje ca
MOHOMOMOM Ha NMPUMEHY OpYyXaHe cune. Jayawe yTuuaja LMBUMHOT OPXKABHOT CeK-
TOpa Yy cepu BOjHUX aKTUBHOCTM U crnabrbere MOHOMOMa 1 ayTOHOMU|E Y KIbYyYHUM
obnacTumMa Bojcke, npujeM nuua y akTUBHY BOjHY Cryx0y ca LMBUIIHUM 06pasoBakem
1 HeJOBOSHLHOM BOjHOM CTPYYHOLLRY, OrpaHNyeHo hMHaHCUpare U CMakbere Apyrnx
pecypca — MPBEHCTBEHO MaTepujarnHuxX W KagpoBCKUX — U MPOLUMpEr-e 3axTeBa 3a
peanu3aumjy HEBOjHUX aKTUBHOCTU, Camo Cy HeKU o4 pakTopa Koju yTuuy Ha Aenpo-
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hecnoHanmsauujy n cnabreme cratyca BojHe npodpecuje y BehmHM eBpONCKMX ap-
Muja. Ha MHore of HaBegeHux yTuuajHuxX haktopa Huje MyHa HW BojHa npodecuja y
Penybnumumn Cpbuju, LITO HEraTMBHO YTWUYE M Ha OYyBaH-E€ HEHOT CTaTyca Kao npode-
Cuje of, 13y3eTHOr 3Ha4vaja 3a apKasy.
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Pe3sume

Ha OCHOBY aHanuse noctojehe nutepaType v 3BaHUYHWX AOKYMeHaTa nojegu-
HUX OpXaBa, y pagy ce pa3matpajy Tpu NoBe3aHe 1 NMoryyke LienuHe: KoHLen-
Tyanusaumja u ocHoBHa obenexja npodecuje 1 BojHe npodecuje N TpeHa npoMeHa
BOjHe npodpecuje y caBpemeHuM ycroBrMa 1 nog yTuuajeM gpxkasHor anapara. Kao
nocebaH 4eo paja M3LBOjEHO je YOMLITEHO pa3maTpate 0 npodecujama kao coumo-
NOLLKUM KaTeropujama, Ha koje ce HaoBe3yje 1 carnefaBame PasnMuuTUX KoHLena-
Ta BojHe npodpecuje. [podecuje ce cTBapajy 1 oapxasajy yHyTap jeaHe Apxase paau
obaBrbara AenaTHOCTM Koje cy BUTHe 3a APYLUTBO jep npyxajy ycnyre y obnactmma
Koje Cy HeOnmxonHe APYLUTBY M Koje CroboAHO TPXWLITE TeLko Moxe Aa 06e3bean,
LUTO Npodbecuju aaje n3BecTaH CTeNeH MOHOMosa 1 ayToHoOMuje.

TpaguumoHanHu KoHUenT BOjHe mpodecuje, HAcTao y Apyroj nonosuHW Asaje-
CETOr BeKa, 3acHMBa ce Ha NpogecnoHanuaMy oduumpa ca obpasoBakeM y BOjHUM
MHCTUTYLMjama Koju ,ynpaBrbajy Hacubem” (ynpasrbake BOjHOM CUIIOM), OGHOCHO TO
Cy 0hMLMpY KOjW CY YKIbYYEHN y opyxaHy 6opby. Mpema 0BOM KOHLENTY BOjHa Npo-
thecvja ce ognukyje OpyLUTBEHUM 3aTBapak-eM, ayTOPUTETOM, MOHOMOMIOM, NeruTu-
MWUTETOM M JOMMHALMjOM, OQHOCHO OHa Mopa Aa nocedyje ogrosapajyha cneumdmy-
Ha 3Haha, LWTO joj OCUrypaBa HaANEeXHOCT Hag obnawhy aenaTHOCTH, Aa nocegyje
oapeheHn cTeneH oAroBOPHOCTM Mpema npodecuju 1 Apxasu U Aa NocToju BUCOK
CTeneH KOpnopaTUBHOCTM y 3ajedHnuUK (Bojcum) kojy npodecuja usrpahyje, ogpxasa
n yHanpefyje. 3a BehunHy nctpaxusaya 0BOr BpeMeHa opuLmpcku kop je 1o jeamtu
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TUMNCKWN NPEeACcTaBHUK BOjHe mpodecuje. [arby pasBoj KOHLUENTa 3aCHOBaH je Ha uc-
TpaxuBawMMa BOjHE OpraHu3aumje, rae ce y UHTerpanHy LenuHy craja Bojcka (Boj-
HEe opraHm3auwja) 1 BojHM npodecuoHanMaam. YHasag TpuaeceTak rogmHa nojadyaHo
je MHTepecoBame 3a npoyvaBake BOjHe npodecuje y OKBUPY UCTPaxuBara BOjHE
OpraHu3aumje 1 OCNOHLEM Ha OMLWTY TEOpUjy cuctema (KOMMIIEKCHOCTH), MPUMEHOM
XOMUCTWYKOr NpUCTyna Npoecuju 1 kEeHOj YNo3un y OpyXaHUM cHarama v Apxasu.
MpunagHoCT BOjHOj Npodpecuj cxBaTa Ce LUMpe U YKIbydyje CBa 3anocrieHa BojHa
nvua jegHor ogbpambenror cuctema (Kanaga, Cpbuja), nnm cea 3anocneHa BojHa W
umsunHa nuua (CA), 4o HajHOBWjMX KOHLENaTa rae BojHOj npodbecujv npunaaajy cau
npunagH1LmM cucTeMa ogbpaHe Koju 6v Gunu ykrbyveHun, AMPEKTHO UNu MHAUPEKTHO,
y n3Bohere opyxaHe 6opbe (LLBeacka). Kog uctpaxueada y Pycuju npeoBnagasa
CTaB [a BOjHY Npoecujy YMHe ouLmpn, Mako ce y jaBHUM npoknamauujama apxase
1 BOjCKe CBE BULLIE MPWNAZHOCT Npodecujn NpoLunpyje Ha CBeyKynHOCT npodecmo-
HanMHor Kagpa y opy»aHuM cHarama.

TpXULWHM NPUCTYN Y OLeHN e(hEKTUBHOCTU BOjHUX aKTUBHOCTM U 3aBUCHOCT O
OZJNyKa LMBUIMHMX BACTU O PMHAHCUPakY BOjCKe CMakbyje KOMMNETEHLM|e BOjHE enu-
Te U HeHy CaMOCTarnHOCT y JOHOLeHY OfnyKa W 3a aKTUBHOCTMW KOje Cy YUCTO BOj-
Hor KapakTepa. [MojayaHn ynnue 1 jadyare yTuuaja LMBUAHOT Kagpa y BOjHOj cdepw,
npepacnogena BOjHUX 3adaTaka Ha npueatHe OesbegHocHe komnaHuje, ynoTtpeba
BOjHUX NOTeHLMjana yMecTo AUNnNoMaTCKuX akTUBHOCTM, PECTPUKLMja (OUHAHCH]CKUX
CpeacTasa, NpOoLMpere 3axTeBa Ha HEBOjHE aKTMBHOCTU W CIIMYHW HEraTUBHU yTH-
Laju, Bode Ka rybutky KOHTpone BojHe npodecuje Hag CBOjoM obnalihy, cMamery
ayToHomuje 1 aenpodecunoHanusauumju. C gpyre cTpaHe, 360r n3merseHe rU3noHo-
Muje caBpeMEeHWX paToBa, O BOjHe nMpodecuje ce 3axTeBa CneKTap HOBWX 3HaHa U
BELITWHa, WTO JOBOAW OO npenylwiTaka ogpefeHnx BOjHUX aKTUBHOCTM NPUBATHUM
koMMaHujama. Hactane cy npomeHe y mMogenuma BojHOr obpasoBarba W Tpaguumo-
HanHW BOjHU KOMELIM KOju Cy cTBapanu BOjHY Npodecujy 3aMerbeHn Cy YHUBEP3UTE-
Tuma oabpaHe unu 6e36enHOCTM Y KojuMa ce TexulTe obpa3oBara NocTaBba Ha
CTpyyHoCTM Byayhux kagposa. CaBpemeHn TpeHAOBM Y MoMMaty BOjHE mpodecuje
YCMEpEHU Cy Ha MojamMm MeHalLIepCTBO Y OPY)XaHWUM CHarama Wnu, onwiTuje, MeHalep-
CTBO y 06nacTn 6e36eaHOCTU. AHraXxxoBar€e NPUBATHKX BOjHWUX KOMMaHUja je HacTaBak
TPeHOa Ka ayTCOPCUHIY U AeMUnMTapu3aLmju BojHUX DyHKUMja, LTO je KapakTepuc-
TWYHO ¥ 3a PYCKY U 3a 3anagHe Bojcke.

KrbyuHe peun: 8ojHa npogpecuja, mpaduyuoHanHu KOHUenm, meopuja KOMeKc-
Hocmu, cmpyyHocm, 002080pHOCT, KopriopamueHocm, Mopar, dpxaea, hu3UOHO-
MUja caspeMeHuUx pamosa, mpaHcgopmayuja npoghecuje.
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bstract: The aim of this paper is to present the conceptualization

of the military profession — from traditional concepts identifying
the profession with the officer corps, through the development of the
concept based on the application of the general systems (complexity)
theory and the integration of profession and organization into a single
whole, characterized by elements of a complex system and strong inter-
nal and environmental interactions, to the integral comprehension of the
profession encompassing the entire composition of the armed forces.
Despite the evolution and diversity of these concepts, the foundation of
the military profession rests on distinct expertise, responsibility towards
the organization and the state as its client, and institutional cohesion
within the respective organization. The responsibility of the military pro-
fession arises from laws, regulations, and organizational ethical codes,
while it also inherently includes the jurisdiction of society over the profes-
sion due to its necessity and essential social importance. By possessing
specific knowledge and skills and forming its own organization — the
army as an institution — the military profession establishes exclusive ju-
risdiction over its domain thus attaining institutional autonomy. However,
increased involvement and growing influence of civilian personnel in the
military sphere, redistribution of military tasks to private security compa-
nies, the use of military potential instead of diplomatic means, financial
restrictions, the expansion of non-military demands, and similar nega-
tive influences have led to a loss of control over its domain, reduction
of autonomy, and de-professionalization. On the other hand, due to the
changing nature of modern warfare, the military profession is expected
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to acquire a range of new knowledge and skills, which has led to the
delegation of certain military activities to private companies..

Keywords: military profession, traditional concept, complexity theory,
expertise, responsibility, institutional cohesion, morality, state, physiog-
nomy of modern warfare, transformation of the profession

Introduction

Based on an analysis of the existing literature and official documents of various
states, this paper consists of interconnected and logically structured sections:
the conceptualization and fundamental characteristics of the profession and the mili-
tary profession, and the trends in changes affecting the military profession in contem-
porary conditions. The profession, as a sociological category according to the tradi-
tional concept developed in the second half of the twentieth century, is characterized
by social closure, authority, monopoly, legitimacy, and dominance — meaning it must
possess corresponding specific knowledge acquired through higher education, which
ensures its jurisdiction over the professional domain; it must exhibit a certain level of
responsibility toward the profession and the state; and it must maintain a high degree
of institutional cohesion within the community the profession establishes, sustains,
and improves (Huntington, 1957; Janowitz, 1960; Harries&Jenkins, 1990; Alagappa,
2001). With the development of the general systems theory (complexity theory), the
profession is analyzed as an integral element of its respective community (organiza-
tion) as a system, where system complexity arises from a large number of nonlinear
interactions within the system and with its changing environment. This allows the pro-
fession to be decomposed into variants and analyzed in relation to society and other
professions, that is, as a subsystem of the state (Abbott, 1988; Burk, 2002; Duki¢ &
Andreji¢, 2022; Snider & Watkins, 2002; U.S. Department of the Army, 2015; Pekkola
et al., 2018; Lacquement & Galvin, 2022; Monahov, 2022).

Starting from the general characteristics of the profession according to different
concepts, the second part of the paper elaborates on approaches to the conceptual-
ization of the military profession. The discussion covers concepts ranging from those
that define the military profession as composed of officers associated with armed
forces, to the integral consideration of the military profession and the organization —
the army as a whole (Snider & Watkins, 2002; U.S. Department of the Army, 2015).
A new concept of the military profession, although not universally accepted, refers to
the total defense system of Sweden, in which all members of the armed forces direct-
ly or indirectly connected to armed forces are regarded as belonging to the military
profession, regardless of whether they are employed in the defense system (Swedish
Armed Forces, 2016; Berndtsson, 2019). The third part of the paper examines chang-
es within society and the military as causes of the partial loss of the military profes-
sion’s exclusive jurisdiction and autonomy, as well as its de-professionalization under
the influence of the state apparatus, greater civilian involvement in the military sphere,
and the strengthening of private security companies. Since the development of mili-

11/40



Conceptualization, Fundamental Characteristics and Transformation of the Military Profession

tary educational institutions also unfolds within and under the influence of society and
power structures, changes have occurred in models of military education. Traditional
military colleges, which used to create the military profession, have been replaced by
universities of defense or security, where future members of a new profession — that
of national security — are educated. This trend weakens professionalism and the mil-
itary profession as a sociological category (Karlova, 2015; Libel, 2019; Lacquement
& Galvin, 2022).

Profession — The concept
and fundamental characteristics

The sociology of professions, sometimes referred to as the theory of professions,
is well established in the literature. Although the roots of studies on professions can
be traced back to the late nineteenth century, the key development of the sociology of
professions occurred in the second half of the twentieth century. The early classical
studies examined professions in the context of occupations, while later research shift-
ed its focus to the relationships between professions and their clients, emphasizing
analyses of professional power and monopoly. The concept employed was that a pro-
fession is characterized by social closure, authority, monopoly, legitimacy, and domi-
nance. Samuel Huntington (1957) defined a profession as a specific type of functional
group with highly specialized characteristics, among which three are particularly sig-
nificant: (a) there are defined requirements and criteria for unique expertise in a given
field; (b) there exists a degree of responsibility for the performance of professional
duties; and c) there is a high level of corporateness, or a unifying sense of belonging
among practitioners within the field (Huntington, 1957, p. 49).

Professional knowledge or expertise consists of broad education acquired in gen-
eral educational institutions of society, as well as specialized knowledge and skills
obtained exclusively within professional institutions. Acquiring expertise requires con-
stant interaction between theory and practice, that is, long-term education and expe-
rience. By introducing responsibility as an essential characteristic of a profession, the
jurisdiction of society over the profession is established. In other words, a profession
performs its functions for the benefit of society or the state, holds significant social
importance, and is necessary for the functioning of society. The third characteristic of
a profession is corporateness—the unity and awareness among its members that they
belong to a distinct body, that is, an organization with formal standards of professional
competence, authority, and mechanisms for their implementation (Alagappa, 2001,
p. 3).

With the development of general systems theory (complexity theory), when the
state is viewed as a multilayered and multisectoral complex system composed of nu-
merous subsystems that are hierarchically and/or horizontally connected, the profes-
sion is considered within its organizational context and in relation to the state. In this
sense, both the profession and the organization are viewed integrally and are linked
with the dynamic environment with which they engage in nonlinear interactions and by
which they are influenced—whether this environment is the state, its subsystems, or
the broader regional or global context. From this standpoint, Andrew Abbott's (1988)
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holistic framework encompasses the analysis of organizations and professions within
the broader social system (the state) and examines the dynamic relationships among
various groups and professions and their jurisdictions. Constantly changing environ-
ments—technology, social relations, and cultural trends—exert strong influences on
areas of expertise, that is, on their acquisition, maintenance, and development over
time. Unlike traditional studies, the profession is viewed as an exclusive occupation
that applies somewhat abstract knowledge to individual cases. It is characterized by
the possession of a body of expert knowledge by individuals, forming the basis of an
occupation that enables its members to claim and exercise exclusive control over
certain work activities (Abbott, 1988, p. 8). Similarly, James Burk defined a profession
as an occupation of relatively high status whose members apply abstract knowledge
to solve problems in a specific domain of activity. According to Burk, a profession
comprises three interdependent constitutive elements: (a) abstract knowledge ac-
quired through higher education; (b) jurisdictional authority—control over the domain
of activities in which this knowledge or expertise is applied; and (c) legitimacy—the
correspondence between forms of professional knowledge, firmly held beliefs, and
perceptions of credibility relative to other professions or occupations. The presence
of these three elements within a given field constitutes the source of professional sta-
tus—defining a profession and distinguishing it from a mere occupation (Burk, 2002,
pp. 40-44). For an occupation to attain the status of a profession, according to Bo-
rislav Grozdi¢ (2010, pp. 280-281), the following conditions must be met: (a) a devel-
oped fundamental theory and techniques forming the basis for professional practice
(possession of higher education); (b) monopoly over professional expertise; (c) public
recognition; (d) professional organization; (e) established professional ethics; and (f) a
distinct professional jargon. Evaluating or assessing the existence of these conditions
(the parameters of a profession) allows for a comprehensive understanding of the na-
ture and level of professionalization. It is evident that these parameters represent only
more developed and elaborated versions of Burk’s constitutive elements of a profes-
sion. Therefore, they are easier to identify and evaluate as indicators of the existence
and strength of a profession as a social category.

Established and enduring professions are characterized by a unique and cohesive
professional identity; they possess and continuously develop specialized knowledge
essential to societal needs; they engage in the creation and management of organiza-
tions (including the administration of bureaucratic structures within them); they ensure
the development of future professionals; and they responsibly use societal resourc-
es—personnel, finances, and time. For professions in the public sector, it is also es-
sential to maintain the trust of the general population, which is particularly character-
istic of the military profession (Lacquement & Galvin, 2022, pp. 7-8). Thus, an ideal
type of profession can be conceptualized as a relatively homogeneous group whose
members share a common identity, values, roles, and interests, and whose behavior
is governed by widely accepted norms and codes of conduct (Harries-Jenkins, 1990,
p. 119). A profession differs from an occupation in that it possesses a theoretical body
of knowledge that serves as the foundation for practitioners’ practical skills. By pos-
sessing knowledge and skills unique to their field and forming their own organization
(community), an effective professional monopoly is established (Libel, 2019, p. 63).
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Members of a profession seek to maintain this monopolistic status within society or
the state through various means, such as controlling recruitment and selection pro-
cesses and adhering to established criteria for advancement along the hierarchical
structure within the organization. Professions are valuable to the state because they
provide services in areas essential to society—services that the free market cannot
easily supply—which grants them a certain degree of autonomy.

The U.S. Army defines a profession as a trusted, disciplined, and relatively au-
tonomous occupation (calling) whose members: provide a unique and vital service to
society by developing and applying expert knowledge, often in new and unpredictable
situations; ensure public trust through ethical, efficient, and effective practice—where
the ethics of the profession establish moral principles for conducting specific activities
on behalf of society and reflect laws, values, and beliefs deeply rooted in the pro-
fession’s culture; establish and maintain discipline and standards of their skills and
science, including responsibility for their own professional development; and possess
significant autonomy and freedom of judgment in performing their professional duties
on behalf of society (U.S. Department of the Army, 2015, ch. 1, pp. 1-2). In the works
of Russian scholars, the concept of profession is systematized along several lines: it
represents a type of labor activity that carries social significance and arises from the
division of labor; it requires the development of specific qualities among individuals
who belong to it; and it implies the affiliation of individuals with a distinct group. Profes-
sional activity is understood as the principal form of social existence, self-expression,
and personal development (Monahov, 2022, pp. 11-12).

In the legislation of the Republic of Serbia, the meaning of the term profession
of special interest to the Republic of Serbia is defined (without specifying particular
professions, the lists of which are determined by the Government). However, this
definition may be considered authoritative for defining the concept of a profession
in general. A profession of special interest is a professional activity or a set of pro-
fessional activities established by law, for which access to and performance of the
activity, as well as the manner of its execution, are conditioned upon the possession
of specific professional qualifications prescribed by law and by-laws. In relation to the
professional competence of members of a profession, the law also defines profession-
al competence as an integrated set of knowledge, skills, abilities, and attitudes that
enable an individual to perform activities within a given profession effectively (Law on
Professions, 2018, Art. 2, items 1-5). In the broadest sense, competence represents
an individual's ability to meet the requirements of a given job position and to success-
fully perform specific work tasks. The competency profile of a particular profession
constitutes an extension of the qualification framework and is based on identifying the
type and level of competencies required for performing certain tasks or on determining
the level of knowledge and abilities that an individual must possess (Campion et al.,
2011, p. 228).

11/43



VOJUNO DELO, 3/2025

Conceptualization of the Military Profession

The origins of the military profession are considered to be directly connected to
the emergence of national standing armies, which were based on the compulsory
military training of able-bodied citizens. Through this model, national armies became
more extensive and included trained personnel who formed a reserve force in times of
war. During the nineteenth century, European states—following the model of the na-
tional standing army developed during the French bourgeois revolution (1789-1799)
and the Napoleonic Wars (1804—1815)—undertook reforms of their national armies
despite the unsuccessful campaigns of both French military epochs and the defeats
suffered. The armies abandoned the system of employing professional mercenaries,
which had previously been predominant, and established a new model founded on
compulsory military service for able-bodied citizens over a specified period of time.
The duration of service within the status militaris depended on the time required for
military training as well as on the designed organizational structure and the desired
size of the active armed forces. To form large wartime armies, an active military core
(professional officers and non-commissioned officers) was maintained, supported by
a number of soldiers in temporary military status (training or unit readiness main-
tenance), while the reserve component was activated through the mobilization pro-
cess. Such a personnel organization combined professionalism—embodied in officers
and non-commissioned officers who secured state salaries and social prestige—with
the training of citizens for military service, which was also regarded as a civic duty
(Starcevi¢ & Blagojevi¢, 2020, pp. 86-87).

The definition of the military profession, which is today regarded as a traditional
concept, is associated with the works of Huntington (1957), Morris Janowitz (1960),
and other scholars of the sociology of the military profession, produced at the begin-
ning of the Cold War period, when the overall geopolitical situation became increas-
ingly complex due to the confrontation between the USSR and the United States.
The analysis of the military profession was focused on the emergence of the officer
corps as a professional body during the nineteenth century, a period in which states
increasingly relied on the citizen-soldier, who was called to arms in times of crisis. This
development created a growing need for experienced and capable leaders to replace
officers drawn from the aristocracy. The subsequent removal of class-based criteria
and the introduction of educational and professional requirements for service led to
the establishment of the professional status of the officer.

From Huntington’s definition of a profession as a functional group characterized
by expertise, responsibility, and corporateness, the characteristics of the military
profession have also been derived: expertise—the special skill of military officers is
the management, functioning, and control of a human organization whose primary
function is the application of violence (coercion), and it can be acquired only through
prolonged education and experience; social responsibility—the military security of its
client—society (the state), where the military profession is monopolized by the state;
corporateness—the members of the profession are part of a unified community. The
military as a community shares a collective sense of responsibility, mutual educational
experiences, and togetherness in work, which requires officers to master a body of
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abstract professional knowledge and to understand the moral, ethical, political, and
social contexts in which military actions take place, as well as to be proficient in lead-
ership, morality, and the maintenance of physical fitness. Only those officers who
manage military force (coercion) belong to the military profession, while other mem-
bers of the organization (non-commissioned officers, soldiers) must be specialists in
the application of means of coercion (Huntington, 1957, pp. 8-15). The orientation
toward practitioners led to the view that only that part of the officer corps directly en-
gaged in the execution of combat tasks belongs to the military profession, because
expertise is equated with the management of military force, thereby neglecting those
officers who are not involved in combat tasks. In the context of the relationship be-
tween the state and military professionalism, the importance of political influence on
the military profession is emphasized through its creation and control over the armed
forces (Huntington, 1957, p. 84). With such positions, the military profession is placed
under the jurisdiction of the state, which creates it (as well as the entire military) and,
through control, directs it toward functions within the legal framework and toward the
preservation of national values and the realization of national interests. In this way,
the military’s excessive influence on political events is simultaneously limited and,
ultimately, the violent seizure of power in the state by carrying out a coup is prevented.

In the works of Huntington and Janowitz, the concept of the military profession is
identified with the professionalism of officers as a vital component of the armed forces:
officers are trained in leadership, in possessing and transferring professional exper-
tise, in adopting a military way of thinking, and in developing military ethics. Thus, the
military profession was established as a unique profession in which the professional
soldier is an expert in warfare and in the organized use of coercion (Janowitz, 1960, p.
15). Due to technological advancement and democratic processes that make the mil-
itary organization more open to society, Janowitz includes in the military elite not only
officers with combat competence but also managerial officers and officers who serve
as a link with civilian society. Among most researchers of this period, the officer corps
was regarded as the only typical representative of the military profession. Some schol-
ars attempted to broaden the conceptual foundation and avoid a narrow approach,
starting from the premise that the military is not merely a profession but represents
a unique example of the merging of a profession and an organization—a notion that
forms the basis of the concepts proposed by Burk and Abbott. This conceptualization
extends the focus of research to the entire composition or establishment, thereby
combining two themes—profession and organization—and identifying the armed forc-
es as highly structured, purposeful, and powerful bureaucratic organizations with a
well-developed system of rules and regulations (Harries-Jenkins, 1990, pp. 121-124).

At the beginning of the twenty-first century, interest in studying the military profes-
sion within the broader framework of research on the military organization increased.
Research on the military profession in the United States, particularly after the wars in
Iraq and Afghanistan, is based on traditional concepts and the research works devel-
oped from them, yet it has been significantly expanded. Building on Abbott’s holistic
approach to the military, four categories of military professional expertise have been
identified: military-technical, moral-ethical, humanistic, and political-cultural. According
to the type of expertise, the military profession is divided into three branches—Iland,
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air, and naval—while other auxiliary services, agencies, and communities within the
armed forces are not considered (Snider & Watkins, 2002, pp. 6-14). Later, in 2015,
the U.S. Army defined the military profession as encompassing the entire composition
of the armed forces, including veterans, viewing it as a single vocation (occupation) of
certified experts dedicated to the ethical creation, generation, support, and application
of military force, serving under civilian authority and entrusted with the defense of the
Constitution, as well as the rights and interests of the American people. The essential
characteristics of the military profession were defined as: trust, honorable service,
military expertise, stewardship of the profession (loyalty, responsibility, advancement,
and strengthening of the profession), and esprit de corps (unity, common interest, and
collective commitment) (U.S. Department of the Army, 2015, ch. 1, p. 1). In addition
to the United States, other countries—such as Canada and Sweden—have adopted
official policies defining the military profession. Despite the evident differences among
these definitions, descriptions of the military profession share three key parameters:
professional expertise, jurisdiction, and legitimacy. Sweden considers members of
the military profession to include both military and civilian personnel employed within
the armed forces and, more broadly, beyond them, whereas Canada includes only
uniformed personnel (Berndtsson, 2019, p. 193).

The broadest concept of the military profession is represented in the Swedish
Armed Forces, where the foundation for its definition is based on the defense function
of society and the conduct of armed forces as its essential content. In Sweden, the
military profession encompasses all members of the armed forces who are directly
or indirectly connected with armed forces: “All members of the Armed Forces—mili-
tary and civilian employees, part-time employees, reservists, members of the Home
Guard, and volunteers—are not only connected by a common goal or activity but
are also members of our military profession” (Swedish Armed Forces, 2016, p. 4).
This definition includes significantly broader structures of the armed forces than those
established in the U.S. Army, since the organization of the defense system is based
on the concept of total defense (which has not been changed even after Sweden’s
accession to NATO). The military profession is understood as a unifying factor around
which collective identity and unity in fulfilling the defense function are built. Within this
framework, the officer profession is specifically distinguished, along with a narrower
focus on its particular expertise (rooted in the management of military force), juris-
diction (the conduct of military operations), and legitimacy (the fulfillment of society’s
professional normative expectations). Furthermore, emphasis is placed on the impor-
tance of formal theoretical—scientific and practical—knowledge of officers and their
responsibility for the development of the profession (Swedish Armed Forces, 2016,
pp. 4-28). Through such a concept, a de-professionalization of the military profes-
sion, as defined by traditional concepts (the officer profession), takes place, aiming
to align the concept of the profession with that of the total defense organization. This
concept is new and can be interpreted as a reflection of the total defense policy and a
renewal of the understanding of the importance of territorial defense units (alongside
operational units), which are engaged at the regional level—representing an effort
toward the mass mobilization of defense and the strengthening of its cohesion (Bukic¢
& Vuleti¢, 2023, pp. 630-631).
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In Russian literature, the characteristics of the military profession are based on
general views regarding the concept of a profession: the performance of socially sig-
nificant activity, the possession of specific qualities and expertise, and belonging to
a professional group (organization). Nevertheless, there are significant differences
in the interpretation of the military profession. Most researchers begin from the basic
function of the armed forces—the preparation for defense and the execution of the de-
fense of the state—whereby the military profession encompasses a large set of rather
diverse official duties. It is generally held that the military profession represents a
specific type of professional activity and constitutes a vital form of social activity direct-
ed toward socio-political, military-legal, spiritual, and military-professional spheres.
Military professionalism requires particular knowledge, skills, and abilities in order to
perform organizational and managerial, military-technical, communicative, and mili-
tary-pedagogical functions (Monahov, 2022, pp. 12-13). Most researchers in Russia,
unlike the views prevalent in the armed forces of the United States, Sweden, and Can-
ada, hold that the military profession consists of officers, with an implicit division based
on education and type of activity into: true officers—those who have graduated from
military academies and are directly involved in combat training, weapons handling,
and command (the traditional ideal of the military profession)—and other officers, who
have attained rank on the basis of university degrees from civilian institutions (phy-
sicians, economists, psychologists, engineers, and technical specialists) (Karlova,
2015, pp. 69-72). However, in public proclamations and official documents of the
Armed Forces of Russia, there is a growing tendency to generalize the concept of the
military profession and to view it as encompassing the entire professional personnel of
the armed forces (officers, non-commissioned officers, professional soldiers, and ci-
vilian employees). This represents a shift away from the traditional concept of the mil-
itary profession, linking it more closely with the organization itself—the armed forces.

Based on the analysis of the concepts of the military profession and contemporary
trends in its understanding, the military profession in Serbia possesses the essential
characteristics of a profession according to the traditional concept, but with a strong
connection to the organization (the Armed Forces and the Ministry), and, within the
state, with other professions and state institutions. The Law on the Serbian Armed
Forces defines professional members of the Serbian Armed Forces as profession-
al military personnel (officers, non-commissioned officers, and professional soldiers)
and civilian personnel serving in the Serbian Armed Forces (military officials and mil-
itary employees), that is, individuals employed in the Serbian Armed Forces (Law on
the Serbian Armed Forces, 2007, Arts. 8-10). However, the same law distinguishes
between the concepts of professional military service, which applies to profession-
al military personnel (Arts. 39-119), and service of civilian personnel in the Serbian
Armed Forces, which applies to civilian employees (Arts. 120-134). Membership in
the military profession in Serbia should encompass professional military personnel
(officers, non-commissioned officers, and professional soldiers) employed in both the
Serbian Armed Forces and the Ministry of Defense.
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Transformation of the Military Profession

The armies of Western European states underwent dramatic changes in the 1990s,
following the end of the Cold War. These changes primarily involved reductions in per-
sonnel and restrictions on funding, resulting from reliance on the collective security
system—NATO—and from the assessment that the threat of armed conflict with a
weakened Russia had ceased. After the outbreak of hostilities in Ukraine, several
states sought to accelerate reforms of their armed forces, accompanied by a signifi-
cant increase in funding for defense capabilities and the military industry. Concurrent-
ly, with the abolition of conscription as a system of recruitment and the transition to
voluntary military training, along with reductions in defense funding caused by lower
taxes and the partial redirection of financial resources toward other social needs and
welfare programs (the so-called “peace dividends”), the social status of the armed
forces also declined. As a result of changes in military missions and the growing ori-
entation toward international peacekeeping operations, the armed forces of Western
European states increasingly relied on private security forces (private military com-
panies). A general trend in civil-military relations has also been the weakening of the
military component’s influence and the strengthening of the political component in
decision-making within the military sphere. Changes of government can lead to shifts
in defense policy in individual states, which in turn cause disruptions within their de-
fense systems.

It is considered that the profession, as a category denoting the affiliation of individ-
uals with specific characteristics, has entered a state of crisis in post-industrial society
as a result of various forms of competition, which also applies to the military profes-
sion. Private military and security companies are increasingly emerging as providers
of security and military services. This trend, and the creation of a market for force, is
partly the result of the growing demand for such services that the armed forces are
unable to meet, leading a large number of security and military personnel to find their
way into the globalized private security industry. At the same time, military organiza-
tions are increasingly applying the principles of outsourcing—delegating specific tasks
to others or using external resources. The military profession views competition as
a consequence of the globalization of society, since new occupations strive to gain
legitimacy over areas of professional work previously performed by military personnel
(Berndtsson, 2019, pp. 190-191). The inclusion of an increasing number of actors in
military operations undermines the unique expertise traditionally possessed by the
military profession, thereby diminishing its professional status and transforming the
perception of the military as an institution holding the monopoly on the use of armed
force.

Certain sociological studies that analyze specific aspects of the military profession
introduce the term sociology of security expertise instead of the term sociology of the
military profession as their analytical framework (Libel, 2019, pp. 62-63). Although
these terms share a common foundation based on professional knowledge, they also
possess distinctive features due to the comprehensive changes in the relationships
between experts and the societies in which they perform their functions. These trans-
formations have also led to changes within military education institutions across Euro-

11/48



Conceptualization, Fundamental Characteristics and Transformation of the Military Profession

pean countries. There have been shifts in the models of military education: traditional
military colleges, which once produced the military profession, have been replaced
by universities of defense or security, where the focus of education is placed on the
professional expertise of future personnel, while not neglecting the domain of gener-
al academic education. The development of military educational institutions occurs
within broader societal spheres and structures of power, which implies that the so-
cial transformation of the military profession and professionalism cannot be analyzed
solely within the framework of the military organization—through aspects such as ex-
pertise, patriotism, command, and soldier training—but must also take into account
the fact that the armed forces themselves are being reshaped within broader social
transformations.

The engagement of private military companies represents a continuation of the
trend toward outsourcing and the demilitarization of military functions, a phenomenon
characteristic of both Russian and Western armed forces, particularly the American
and British ones (Karlova, 2015, pp. 74-75). Despite this, the armed forces of Western
European states have not lost their monopoly on the use of force, yet their educational
systems are increasingly adapting to broader social interests and partially sharing
roles in the field of security with other social actors. As the security policies of NATO
member states move away from an exclusive reliance on military power, the spectrum
of actors and professions exercising jurisdiction in the field of security expands. This
results in a reduction of the influence of the military profession, with the potential
emergence of a new profession of national security. This new profession is expected
to possess a critical and creative approach to security issues, the ability to plan and
manage interagency operations, the capacity to lead security teams, communication
skills, and other similar competencies (Libel, 2019, p. 80).

The Study on the Future of the U.S. Military Profession (Lacquement & Galvin,
2022), which equates the composition of the armed forces with the military profes-
sion, identifies a lack of a clear stance on the essence or character of the military
profession—its professional knowledge, human expertise, and practical jurisdiction.
The authors argue that public trust in the military has been undermined by ongoing
scandals (sexual harassment and assaults), the withdrawal from Afghanistan, the mis-
use of the profession, the inadequate allocation of national resources, unprofessional
conduct, persistent civil-military tensions, and other strategic failures. As a result, both
the competence and responsibility of the U.S. Armed Forces have been called into
question. The main issues confronting the military profession in the United States
include: changes in the character of war (including new technologies and the cyber
domain); the broad applicability of military capabilities (instead of diplomatic activi-
ties), which can lead to the militarization of foreign policy and the inappropriate use
of military forces; questions regarding the (in)effectiveness of recent military conflicts
in Iraq, Afghanistan, Libya, and Syria (despite the strong operational and tactical per-
formance of the U.S. Army); pressures to adapt to and align with new social norms
such as diversity and inclusion; the risks of politicization of the armed forces and the
growing public rejection of professionalism, which has accelerated since the onset of
the COVID-19 pandemic (Lacquement & Galvin, 2022, pp. 1-5). Due to the complex-
ity of the organization of the U.S. Armed Forces and the participation of military per-
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sonnel in a wide range of activities—both military and non-military—the requirements
for professional expertise within the military profession have expanded into domains
that traditionally lie outside the military sphere. Therefore, the military is increasing-
ly assessing which activities should remain within its purview and which should be
delegated to other organizations, in order to keep the military profession focused on
its core missions and to prevent the accumulation of demands for expertise across
diverse areas (Lacquement & Galvin, 2022, pp. vii-viii).

The expansion of a market-based approach to assessing the effectiveness of mil-
itary activities, the reduction of competencies among the military elite at the top of
the hierarchical structure of the armed forces, the decreasing number of autonomous
decisions it can make, and the influx of civilian values into the traditional military-pa-
triotic ethos of the military profession (character, expertise, reliability, and reputation)
all indicate a general trend of the weakening of the social influence of the military
profession. In the past, military leaders independently determined the size, structure,
and armament of their units, whereas today this is impossible in any modern army.
Defense systems are negatively affected by the various defense policies of political
parties that periodically alternate in power, where, for example, in some Western Eu-
ropean countries, even membership in NATO is questioned. Negative effects on the
preservation of the military profession are also manifested through: the intrusion of
civilian authorities into the sphere of expertise and activities of the military profession;
the strengthening of the influence of civilian personnel and military personnel with
civilian education within the armed forces; the redistribution of military tasks to com-
panies outside the military organization, leading to the weakening of the autonomy of
the military profession; the limitation of necessary resources for organizational and
professional development by the state; the expansion of demands to include non-mil-
itary activities in society (security, natural disasters, accidents, etc.); and other similar
external negative influences. Within the military sphere, due to the inclusion of the
private sector, a new division of military tasks between military and other structures
is taking place, causing the military profession to lose control over its own domain of
activity. The development and strengthening of the bureaucratic apparatus within the
military organization, and the related approaches to ensuring loyalty to the authorities,
diminish the significance and values of the military profession—whether understood
according to the traditional concept (the officer corps) or in line with newer concepts
that integrate the profession with the military as an organization, identifying it with
military service itself.

Conclusion

he military profession, like any other established profession—regardless of
whether its definition is based on the classical concept or on the theory of
complexity—is fundamentally characterized by specific expertise within its field, re-
sponsibility toward the society in which it operates, and corporateness, understood
as a shared sense of belonging among its members within the military organization.
As stated in sources from the United States, the essential characteristics of the mil-
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itary profession are trust, honorable service, military expertise, stewardship of the
profession (loyalty, responsibility, improvement, and strengthening of the profession),
and esprit de corps (unity, common interest, and collective commitment). Based on
a holistic approach and the significance of the military profession for the state, four
categories of military professional expertise can be identified: military-technical, mor-
al-ethical, humanistic, and political-cultural expertise. Similar perspectives on the mil-
itary profession can be found in Russian literature, where the definition of the military
profession is derived from the fundamental function of the armed forces—the prepara-
tion for and execution of the defense of the state—whereby the military profession en-
compasses a broad range of activities within the socio-political, military-legal, spiritual,
and military-professional domains. In contemporary conditions, characterized by the
general decline of professionalism, most definitions of the military profession are no
longer based primarily on the professionalism of officers. Instead, these concepts are
broadened and directed toward the organization—the military itself, with members of
the profession generally considered to be active (employed) military personnel—of-
ficers, non-commissioned officers, and professional soldiers. In accordance with legal
provisions and the aforementioned foreign concepts, members of the military profes-
sion in Serbia should be considered to include professional military personnel (of-
ficers, non-commissioned officers, and professional soldiers) employed in the Serbian
Armed Forces and the Ministry of Defense, including those employed in enterprises
that are part of the Defense Industry Group.

Contemporary trends in the understanding of the military profession are oriented
toward the concept of management within the armed forces, or more broadly, man-
agement within the field of security. This trend differs from the views established in
the early works of researchers of the military profession, when the officer corps was
distinguished as a separate group connected by professional activity and expertise.
This shift has been influenced, among other factors, by significant changes in Western
European armies following the end of the Cold War and the weakening of the Russian
economy and military—indeed, of Russia itself as a potential adversary—as well as
by internal social transformations and changes within security sectors, marked by the
growing influence of private security companies. With the increasing number of actors
involved in military operations, the unique professional expertise traditionally held by
the military profession has been undermined, thereby diminishing its status as a pro-
fession and altering the understanding of the military as an institution possessing a
monopoly on the use of armed force. The strengthening of the influence of the civilian
state sector in the sphere of military activities, the weakening of monopoly and auton-
omy in key military domains, the recruitment of personnel into active military service
who possess civilian education and insufficient military expertise, limited funding and
the reduction of other resources—primarily material and human—and the broadening
of demands for the performance of non-military activities are only some of the factors
contributing to the de-professionalization and weakening of the status of the military
profession in most European armies. The military profession in the Republic of Serbia
is not immune to many of these influencing factors, which negatively affects the pres-
ervation of its status as a profession of exceptional importance to the state.
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Summary

ased on the analysis of existing literature and official documents of certain states,

this paper examines three interrelated and logical units: the conceptualization
and fundamental characteristics of the profession and the military profession, as well
as the trends in the transformation of the military profession under contemporary
conditions and under the influence of the state apparatus. A separate section of the
paper is devoted to a general discussion of professions as sociological categories,
followed by an examination of different conceptual approaches to the military
profession. Professions are created and maintained within a state to perform activities
that are essential to society, as they provide services in areas that are necessary
for the functioning of society and that the free market can hardly secure. This gives
professions a certain degree of monopoly and autonomy.

The traditional concept of the military profession, which emerged in the second
half of the twentieth century, is based on the professionalism of officers educated in
military institutions, whose core expertise lies in the “management of military force”
(i.e., the command and control of military force). These are officers directly engaged
in armed forces. According to this concept, the military profession is characterized
by social closure, authority, monopoly, legitimacy, and dominance—it must possess
specific, specialized knowledge that ensures jurisdiction over its professional domain,
a certain degree of responsibility toward the profession and the state, and a high level
of corporateness within the community (the military) that the profession builds, main-
tains, and advances. For most researchers of that period, the officer corps was con-
sidered the only representative form of the military profession. Further development of
this concept was grounded in research on military organization, where the army (as an
institution) and military professionalism were merged into an integrated whole. Over
the past three decades, interest in studying the military profession within the context
of military organization research has grown, relying on general systems theory (com-
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plexity theory) and applying a holistic approach to understanding the profession and
its role within the armed forces and the state. Membership in the military profession is
now understood more broadly—it may include all employed military personnel within
a defense system (as in Canada or Serbia), or both military and civilian personnel (as
in the United States), up to the most recent concepts (such as in Sweden) where all
members of the defense system—those directly or indirectly involved in armed forces
—are considered part of the military profession. In Russian scholarship, the prevailing
view remains that the military profession is composed primarily of officers, although in
public proclamations of the state and armed forces the concept has been expanded to
include the entirety of the professional personnel within the armed forces.

The market-based approach to assessing the effectiveness of military activities
and the dependence on decisions of civilian authorities regarding the funding of the
military have reduced the competence and autonomy of the military elite, even in de-
cisions of a purely military nature. The increased involvement and growing influence
of civilian personnel in military matters, the redistribution of military tasks to private se-
curity companies, the use of military capabilities instead of diplomatic means, budget
restrictions, and the expansion of non-military demands and activities have all led to a
loss of control by the military profession over its domain, a reduction of autonomy, and
the de-professionalization of the field. At the same time, due to the changing nature of
modern warfare, the military profession is now required to possess a broader range
of new knowledge and skills, which has resulted in the delegation of certain military
activities to private companies. This transformation has also affected models of mili-
tary education: traditional military colleges, which once served as the foundation for
developing the military profession, have been replaced by universities of defense or
security, where the focus of education is placed on the professional expertise of future
personnel. Contemporary trends in understanding the military profession are increas-
ingly directed toward the concept of management within the armed forces—or, more
generally, management within the field of security. The engagement of private military
companies represents a continuation of the trend toward outsourcing and the demili-
tarization of military functions, a process characteristic of both Russian and Western
armed forces.

Keywords: military profession, traditional concept, complexity theory, expertise,
responsibility, institutional cohesion, morality, state, physiognomy of modern warfare,
transformation of the profession.
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